I.  OVERVIEW

Under the Drug-Free Workplace Act of 1988, the U.S. Congress required
recipients of federal funds to take certain steps to provide for drug-free workplaces for
their employees. Additionally, under the Omnibus Transportation Employee Testing Act
of 1991, the U.S. Congress directed the Federal Transit Administration ("FTA") to issue
regulations on drug and alcohol testing for public transportation workers in safety-
sensitive positions.

In February, 1994, the FTA published regulations that prohibit illegal drug use
and alcohol misuse by transit employees and require transit agencies to test for prohibited
drug use and alcohol misuse (49 CFR Part 653, "Prevention of Prohibited Drug Use in
Transit Operations” and 49 CFR Part 654, "Prevention of Alcohol Misuse in Transit
Operations"). In addition, the U.S. Department of Transportation ("DOT") issued 49
CFR Part 40, "Procedures for Transportation Workplace Drug and Alcohol Testing
Programs”, which describes the testing procedures to be followed.

On December 18, 2000, the DOT significantly revised the Part 40 regulations to
update the rule and to address changes in technology, the testing industry, and the DOT’s
programs. Similarly, FTA updated, revised and combined its drug and alcohol testing
rules (Part 653 and 654) into a new regulaticn, 49 CFR Part 655. The new Part 40 and
Part 655 went into effect on August 1, 2001. On June 25, 2008, the DOT again revised
Part 40 to incorporate numerous provisions related to specimen adulteration and
substitution. The majority of these changes became effective August 25, 2008. The
remaining revisions became effective August 31, 2009.

This document sets forth the drug and alcohol] policy and testing program ("the
policy”) of the Chicago Transit Authority ("the Authority") for employees in safety-
sensitive positions and has been adopted by the Chicago Transit Authority Board of
Directors pursuant to resofution. It was developed to comply with the requirements
identified in the foregoing laws and FTA and DOT regulations and to identify all of those
instances when a CTA safety-sensitive employee will be subject to drug and/or alcohol
testing. Where applicable, the document identifies those policies and procedures that are
CTA-mandated and not required by the FTA.

In adopting this policy, the CTA does not otherwise waive its right to enforce
already established rules, policies, programs, or the terms and provisions of any
applicable collective bargaining agreement governing drug and alcohol use or possession
that are not inconsistent with this policy. Moreover, this document is intended to be read
consistent with and subject to any otherwise applicable law or regulation presently in
effect or which in the future may take effect. If any section or provision of this document
should be held invalid by operation of law, none of the remainder shall be affected.

All covered employees are required to submit to drug and alcohol tests as a
condition of employment.




INTRODUCTION

A, Policy Purpeses

The Authority performs a vital service for the public. To ensure that this
service is delivered safely, efficiently, and effectively, each employee of the
Authority has the responsibility to perform his/her duties in a safe, conscientious,
and courieous manner.

The purpose of this policy is to establish guidelines to maintain a drug and
alcohol-free workplace and to reduce the probability of accidents or incidents
related to the use and/or misuse of alcohol and other drugs by employees so that
transit services are delivered safely, efficiently, and effectively.

This policy outlines four principles as a means to achieve the Authority’s
goal of providing a workplace free from the effects of drug and alcohol use and/or
misuse for its employees. The first principle emphasizes deterrence from the use
of drugs and alcohol in or affecting the workplace. The Authority will make
education and training available for ail employees regarding the effects of
substance abuse on individuals and in the workplace. Supervisors and managers
will receive specialized training in detection, early intervention, and enforcement.

The second principle is freatment and rehabilitation. The Authority
maintains an Employee Assistance Program ("EAP") to assist employees with
personal problems, including those surrounding the misuse of drugs and alcohol.
The Authority supports rehabilitation before an employee's job is in jeopardy.
Although employees are encouraged to receive help for drug and alcohol
problems, participation in the Authority’s EAP will not excuse an employee's
failure to comply with rules and regulations of the Authority. Nor will it preclude
discipline for rule or policy violations.

The third principle is detection. Toward this end, the Authority employs
six (6) FTA-mandated drug and/or alcohol tests in the following circumstances:
pre-employment, reasonable suspicion, post-accident, random, return to duty, and
follow-up. Additionally, separate from any FTA requirements, the Authority
mandates that all employees covered by this policy submit to a drug and alcohol
test based upon a physician's objective medical judgment, to satisfy EAP
requisites, and certain pre-employment, post-accident, and return to duty
situations not otherwise covered by the FTA regulations. The foregoing drug and
alcohol test policy will apply to all full-time, part-time, seasonal, and temporary
employees of the Authority engaged in the performance of safety-sensitive
functions. It also applies to: applicants for positions of employment involving the
performance of safety-sensitive functions and employees of direct contractors
engaged in the performance of safety-sensitive functions for the Authority.




The fourth principle is enforcement, which is essential if deterrence,
rehabilitation, and detection are to be successful. All employees must be fit for
duty as defined within this policy. Accordingly, the manufacture, distribution,
dispensing, possession, or use of a drug or controlled substance contrary to the
terms of this policy, and the use or possession of intoxicants contrary to the terms
of this policy are prohibited.

B. Employvee and Management Responsibilities

All employees of the Authority covered by this policy are required to
refrain from using drugs and alcohol contrary to the specific prohibitions
identified herein. The Authority's Vice President, Human Resources(or a
designated representative) will monitor Department practices to ensure
compliance with and answer any questions concerning the information presented
in this policy. Contact information for program personnel is contained in
Appendix A,

Employees are responsible for ensuring adherence to this policy.
Managers and supervisors will be held accountable for both the application of the
policy and the consistency of its enforcement. To that end, the Authority
prohibits the discriminatory application, implementation, or enforcement of any
provision of this policy on the basis of race, color, age, sex, religion, national
origin and ancestry, sexual orientation, veteran status, disability or any other basis
protected by federal, state, or local laws.

C. Confidentislity

Confidentiality will be maintained throughout the drug and alcohol
screening process. The Authority will maintain records in a manner so that the
disclosure of information to unauthorized persons does not occur. Additionally,
the Authority, the specimen collection site, testing laboratory, medical review
officer, ("MRQO"), breath alcohol technician ("BAT"), and the substance abuse
professional ("SAP") will be held to the strict confidentiality requirements
consistent with FTA and DOT regulations as specified in 49 CFR 40 Subpart P,
"Confidentiality and Release of Information" and 49 CFR 655.73, “Accessibility
to facilities and records”.

EAP personnel will be expected to carry out ail actions relative to this
policy in a manner which respects the dignity and confidentiality of those
involved. EAP records are regarded as confidential medical records and are not
available for inspection by anyone except EAP staff absent a written release of
information by the employee. EAP personnel will release information to
personnel of the Authority only on a need-to-know basis subject to advance notice
to the employee. In any case where the employee raises a claim against the
Authority involving the quality of care or services rendered by the EAP, the
employee shall be deemed to have waived his/her right to confidentiality and the
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Authority shall have the right to explore thoroughly and evaluate the employee's
participation in the EAP.

A covered employeze is entitled, upon written request, to obtain copies of any
records pertaining to the employee’s use of prohibited drugs or alcohol, including
any records pertaining to his/ her drug or alcohol tests. The Authority shall promptly
provide the records requested by the employee. Access to an employee’s records
shall not be contingent upon payment for records other than those specifically
requested.

. IMPLEMENTATION GUIDELINES FOR PROMOTING A DRUG AND
ALCOHOL-FREE WORKPLACE

A, Deterrence
1. Fitness for Duty

Separate from any FTA requirements, the Authority has
determined that an employee is fit for duty when he/she is able to perform
his’/her job duties, including when he/she is ready for work or working
without the presence of any alcohol or the presence of any specified drugs
or their metabolites as prescribed by this policy. Employees must
understand that they are responsible for assuring that their job conduct is
safe and appropriate.

An employee is “on duty” or "subject to duty" within the meaning
of this provision:

*On his/her regularly scheduled days from the time he/she armrives
on the property until the time he/she completes his’her work
assignments and leaves the property.

*When reporting for a physical examination as a requirement of
his/her position of employ.

eWhen the employee has volunteered or has been assigned extra
work in his/her day off or vacation.

ePrior to the start of duty, when told in advance that he/she is
expected to be on duty within the next eight (8) hours.




2. Reporting the Use of Prescription Drugs or "Over-the-
Counter"” Medication

Separate from any FTA requirements, safety-sensitive employees
are required to report to the Authority the use of prescription drugs and
"over-the-counter” medication if the physical, mental, or emotional health
of the employee is impaired or becomes impaired, or changes significantly
through the use of such a prescription drug or "over-the-counter"
medication. A physician designated by the Authority will make the
determination as to whether there is a possibility that the employee's
performance of essential functions of the job may be affected or
compromised by the employee's use of any such drug or medication or
that the safety of the employee, his/her co-workers, or the public is, or
could be, in jeopardy. If it is concluded that there is such a possibility and
a reasonable accommodation pursuant to the Americans with Disabilities
Act cannot be made, the employee will be considered unfit for duty and
will be removed from service. The employee will remain out of service
but only for such a reasonable period of time as is necessary for the
employee to be cleared to return to work by an Authority-designated
physician.

Safety-sensitive employees who fail to report their use of
prescription drugs or "over-the-counter" medication in accordance with
this section, and subsequently have a confirmed positive drug or alcohol
test, are subject to progressive discipline up to and including discharge.

3. Education and Training

The Authority recognizes that education and training of its
workforce and supervisors are major components of a successful drug and
alcohol program. To that extent:

*All employees subject to testing under this policy will be given a
copy of the policy.

*The Authority will make copies of 49 CFR Parts 40 and 655
readily available upon request of any employee subject to testing
under this policy.

eThe Authority will display and distribute informational material
about the effect of drugs along with a community service hotline
telephone number to assist employees who may be experiencing
problems with prohibited drugs.




sThe Authority will distribute informational material about the
signs and symptoms of an alcohol problem and the effects of
alcohol misuse on an individual's health, work, and personal life.

»Covered employees will receive at least sixty (60) minutes of
training on the effects and consequences of prohibited drug use on
personal health, safety, and the work environment and on the signs
and symptoms that may indicate prohibited drug use.

eSupervisors and/or other company officers authorized by the
Authority to make reasonable suspicion determinations shall
receive at least sixty (60) minutes of training on the physical,
behavioral, speech and performance indicators of probable drug
use and at least sixty (60) minutes of training on the physical,
behavioral, speech, and performance indicators of probable alcohol
use,

In addition to the foregoing education and training requirements
mandated by the FTA, the Authority will consider and implement such
other education and training programs as will help promote safety goals,
maintain the integrity of the Authority's drug and alcohol testing program,
and enhance the benefits of that program.

B. nd Rehabilitation—~Employee Assistance Pro “EAP

In order to promote a drug and alcohol-free environment, the Authority
will work to assist eligible employees with problems due to the use of drugs or
misuse of alcohol. Accordingly, separate from any programs regarding drug and
alcobol testing mandated by the DOT and FTA, the Authority has established and
encourages the use of its Employee Assistance Program ("EAP"). The EAP was
established in part so that an employee who recognizes that he/she has a drug use
or alcohol misuse problem may have the opportunity to receive treatment and
rehabilitation.

Although employees are encouraged to receive help for drug and alcohol
problems, participation in the Authority’s EAP will not excuse an employee's
failure to comply with rules and regulations of the Authority. Nor will it preclude
discipline for rule or policy violations. Employees are directed to any pertinent
collective bargaining agreement for the terms and provisions of, and restrictions
and benefits attendant to, EAP participation. Any questions regarding the
Authority’s EAP should be referred to the Authority's Vice President, Human
Resources (or a designated representative).




IV. PROVISIONS FOR DRUG AND ALCOHOL TESTING

A

General Conditions

I. Persons Subject to Testing

The following persons will be subject to drug and alcohol testing
pursuant (o the terms of this policy and must participate in this program as
a condition of employment:

o All full time, part time, seasonal, and temporary employees of the
Authority engaged in the performance of safety-sensitive
functions;

s Applicants for or transfers into positions of employment with the
Authority involving the performance of safety-sensitive functions;
and

eEmployees of direct contractors engaged in the performance of
safety-sensitive functions for the Authority.

A "safety-sensitive function” means any of the following duties:

*Operating a revenue service vehicle (including when not in
revenue service).

eOperating a nonrevenue service vehicle when required to be
operated by a holder of a commercial driver's license,

+Controlling dispatch or movement of a revenue service vehicle.

eMaintaining (including repair, overhaul, and rebuilding) a
revenue service vehicle or equipment used in revenue service.

«Carrying a firearm for security purposes.

Included in the foregoing are supervisors who in fact perform safety-
sensitive functions. Supervisors of covered employees wha themselves do
not perform safety-sensitive functions are excluded.

All Authority positions and their duties have been reviewed.
Attached to this policy as Appendix E is a list of the safety-sensitive
position titles identifying the persons subject to drug and alcohol testing
based on this review. Every employee of the Authority who performs a
safety-sensitive function must participate in this program as a condition of
employment,
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2. Prohibited Behavior/Drugs

Pursuant to the FTA regulations, all persons covered by this palicy
are prohibited at all times from using any of the following five (5)
substances: marijuana; cocaine; opiates; amphetamines; and
phencyclidine. Covered employees may be tested for drugs at any time
while on duty. Pursuant to the FTA requirements, each employee covered
by this policy will be required to submit to drug testing administered in
accordance with any of the following circumstances as described in detail
in each case in Section IV.B.l.a. through f. of this policy: pre-
employment; post-accident; reasonable suspicion; random; and return to
duty/follow-up.

Additionally, separate from any DOT and FTA requirements:

e All persons covered by this policy are prohibited from using any
of the following five (5) additional substances: barbiturates;
benzodiazepine metabolites; methadone; methaqualone; and

propoxyphene.

»The use of a controlled substance’ by Authority employees at any
time is prohibited.

sThe use or possession of a controlled substance from the time an
employee reports for work until the conclusion of the employee's
workday or reporting for work in an impaired condition due to the
use of the same is prohibited.

*An employee may not have a controlled substance in his/her
system from the time of reporting for work until the conclusion of
the workday.

*An employee shall not knowingly accept relief from or permit an
employee to work who is under the influence of a controlled
substance,

«The unlawful manufacture, distribution, dispensing, possession,
or use of a controlled substance on Authority property by any
person at any time also is prohibited.

! “Contrelled substance” means any of those substances identified in Schedules I through V of 21 CFR
1308. The terms “drugs™ and “controlled substances” are inlerchangeable and have the same meaning.
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Prohibited Behavior/Alcohol
a.  Alcohol Concentration

All persons covered by this policy are prohibited from
reporting to duty or remaining on duty requiring the performance
of safety-sensitive functions while having an alcohol concentration
of 0.04 or greater. No Authority supervisory person having actual
knowledge that a covered employee has an alcohol concentration
of 0.04 or greater shall permit the employee to perform or continue
to perform safety-sensitive functions.

b. On Du s

All persons covered by this policy are prohibited from
using alcohol while performing safety-sensitive functions. No
Authority supervisory person having actual knowledge that a
covered employee is using alcohol while performing safety-
sensitive functions shall permit the employee to perform or
continue to perform safety-sensitive functions.

c. Pre-Duty Use
(1 General

All persons covered by this policy are prohibited
from using alcohol within four (4) hours prior to
performing safety-sensitive functions. No Authority
supervisory person having actual knowledge that a covered
employee has used alcohol within four (4) hours of
performing a safety-sensitive function shall permit the
employee to perform or continue to perform safety-
sensitive functions.

(2)  Employees Required to Report for Call

Employees who are in the work book and required
to report for call are subject to the restrictions identified in
subparagraphs [V.A.3.a, b, and ¢(1). Upon receiving a catl
to report to duty, the following shall apply:

(@) The safety-sensitive employee will be
allowed to acknowledge the use of alcohol at the
time he/she is cailed to report to duty and the
inability to perform his/her safety-sensitive
function.
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(b)  The safety-sensitive employee must take an
alcohol test if the covered employee has
acknowledged the use of alcohol but claims the
ability to perform his/her safety-sensitive function.

d. Use Following An Accident

Any person required to take a post-accident alcohol test
under this policy is prohibited from using alcohol for eight (8)
hours following the accident or until he/she undergoes a post-
accident test, whichever occurs first.

e. r ted Conduct

No Authority supervisory person shall permit a covered
employee tested under the provisions of this policy who is found to
have an alcohol concentration of 0.02 or greater but less than 0.04
to perform or continue to perform safety-sensitive functions until:

(1)  The employee's alcohol concentration measures less
than 0.02; or

(2)  The start of the employee's next regularly scheduled
duty period, but not less than eight (8) hours following
administration of the test.

B. Detection

All covered employees are required to submit to drug and alcohol tests
conducted in compliance with 49 CFR Parts 40 and 655.

1. Circumstances for Testing
a. Pre-Employment

All applicants for employment in safety-sensitive positions
or employees being transferred into safety-sensitive positions will
be informed in writing of the need to pass a required drug test as a
condition of employment. No applicant or employee will be hired
or transferred into a position involving the performance of safety-
sensitive functions unless he/she obtains a verified negative drug
test result. When a covered employee or applicant has previously
failed or refused a DOT pre-employment drug and/or alcohol test,
the employee must provide proof of having successfully completed
a referral, evaluation and treatment plan meeting DOT
requirements. Additionally, any employee who has not performed
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a safety-sensitive function for ninety (90) consecutive calendar
days regardless of the reason, and the employee has not been in the
Authority's random selection pool during that time, shall be
required o take a pre-employment drug test with a verified
negative resuit. If a pre-employment drug test is cancelled, the
Authority shall require the applicant or employee to submit to and
pass another test. All costs associated with the testing of a split
sample shall be bone by the applicant.

b R ble Suspicion Test

All employees covered by this policy shall submit to drug
and/or alcohol tests when the Authority has reasonable suspicion to
believe that the covered employee has used a prohibited drug
and/or engaged in alcohol misuse. Such requests will be based on
specific, contemporaneous, articulable observations concerning the
appearance, behavior, speech, or body odors of the covered
employee. The Authority may direct a covered employee to
undergo reasonable suspicion testing for alcohol only while the
employee is performing safety-sensitive functions; just before the
employee is to perform safety-sensitive functions; or just after the
employee has ceased performing such functions. A covered
employee may be directed to undergo reasonable suspicion testing
for drugs at any time while on duty.

A supervisor(s) or other company official(s) who is trained
in detecting the signs and symptoms of drug use and alcohol
misuse must make the required observations and complete a
Condition of Employee Report, a sample of which is attached as
Appendix B.

If an alcohol test is not administered within two hours
following the determination to conduct a reasonable suspicion test
a record stating the reasons the alcohol test was not promptly
administered shall be prepared and maintained on file. If an
alcohol test is not administered within eight hours following the
determination to test, attempts to administer an alcohol test must
cease and the record shall be updated with the reason for not
administering the test.
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c. Post-Accident

All employees covered by this policy who are involved in
an accident will be required to submit to a drug and alcohol test.
An "accident" is defined under 49 CFR Part 6554 as an
occurrence associated with the operation of an Authority vehicle in
which:

*An individual dies;

*An individual suffers a bodily injury and immediately
receives medical treatment away from the scene of the
accident;

*The public transportation vehicle involved is a bus, van, or
automobile in which one or more vehicles (including non-
FTA funded vehicles) incurs disabling damage as a result
of the occurrence and is transported away from the scene
by a tow truck or other vehicle; or

oThe public transportation vehicle involved is a railcar and
is removed from operation.

In the case of any accident involving a fatality, each
surviving safety-sensitive employee operating the Authority
vehicle at the time of the accident will be tested. Additionally, any
other safety-sensitive employees whose performance could have
contributed to the accident, as determined by the Authority using
the best information available at the time of the accident, will be
tested.

In the case of any accident not involving a fatality, each
safety-sensitive employee operating the Authority vehicle at the
time of the accident will be tested unless the Authority determines,
using the best information available at the time of the decision, that
the safety-sensitive employee's performance can be completely
discounted as a contributing factor to the accident. Additionally,
for all nonfatal accidents, any other safety-sensitive employees
whose performance could have contributed to the accident, as
determined by the Authority using the best information available at
the time of the accident, will be tested.

Disabling damage means damage which prevented the
departure of any vehicle from the scene of the occurrence in its
usual manner in daylight after simple repairs. Disabling damage
includes damage to vehicles that could have been operated but
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would have been further damaged if so operated, but does not
include damage which can be remedied temporarily at the scene of
the occurrence without special tools or parts, tire disablement
without other damage even if no spare tire is available, or damage
to headlights, tail lights, turn signals, homn, or windshield wipers
that makes them inoperative.

A decision not to administer a drug and alcohol test under
this section, using the best available information at the time of the
determination that the employee’s performance could not have
contributed to the accident, must be documented in detail,
including the decision-making process used to reach the decision
not to test.

Post-accident drug tests will be performed as soon as
possible but no later than thirty-two (32) hours following the
accident. Post-accident alcohol tests will be performed within two
(2) hours but no later than eight (8) hours following the accident.
[f an alcohol test is not administered within two (2) hours
following the accident, the Authority will prepare and maintain a
record stating the reason(s) the test was not so administered, If an
alcohol test still is not administered within eight (8) hours
following the accident, all attempts to administer the test will
cease.

If the Authority is not able to complete testing during this
time frame, the Authority may utilize testing performed by
Federal, State, or local officials to effectuate the purposes of this
policy. The Authority will only utilize such testing when the
testing conforms to the applicable Federal, State, or local testing
requirements.

Nothing in this section shall be construed to require the
delay of necessary medical attention for the injured following an
accident or to prohibit a covered employee from leaving the scene
of an accident for the period necessary to obtain assistance in
responding to the accident or to obtain necessary emergency
medical care.

An employee subject to post-accident testing who fails to
remain available for such testing, including notifying the Authority
of his/her location after leaving the scene of the accident, may be
deemed to have refused to submit to testing.
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d.  Random

All employees covered by this policy will be subject to
random drug and alcohol testing. The random selection method
will be a scientifically valid method, such as a random number
table or a computer-based random number generator. Testing rates
will meet or exceed the minimal annual percentage rate set each
year by the DOT Administrator. The current year testing rates can
be viewed on the Internet at http://www.dol.gov/odapc/random-
testing-rates. The dates for administering unannounced testing of
randomly-selected covered employees shall be spread reasonably
throughout the calendar year including all days and hours during
which safety-sensitive functions are performed, so as to ensure that
all employees have a reasonable expectation that they might be
called for a test on any day they are at work. Once the employee
has been notified of selection for testing, the employee will be
required to report immediately to the designated collection site.

Each employee selected for testing shall be tested during
the selection period. A covered employee shall only be randomly
tested for alcohol misuse just before, during, or afier the
performance of safety-sensitive functions by the employee. A
covered employee may be randomly tested for prohibited drug use
anytime while on duty.

Employees may only be excused from random testing if
they have not reported for work for a legitimate reason. All
employees who are available for testing shall be tested.

e. o Du

Any employee returning to a safety-sensitive position
following a verified positive drug test result, an alcohol result of
0.04 or greater, or a refusal to submit to a test, will be required to
be evaluated by a SAP, complete a SAP recommended treatment
and/or education program, and complete a return to duty test with a
negative test result.

The employee must have a verified negative drug test result
and/or alcohol test result of less than 0.02 to return to duty to
perform a safety-sensitive function. If a drug test is cancelled, the
employee will be subject to and required to pass another drug test.
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In accordance with the federal regulations 49 CFR Part 40
Section 40.67, effective August 31, 2009, all return to duty drug
testing will be conducted under direct observation.

f.  Follow-Up

An employee who is allowed to return to duty to perform a
safety-sensitive function following a verified positive drug test
result, an alcohol test of 0.04 or greater, or a refusal to submit to a
test will be subject to unannounced follow-up testing for at least
twelve {12) months but not more than sixty (60) months. The
frequency and duration of the follow-up testing will be determined
by the SAP, but subject to the conducting of a minimum of six (6)
tests during the first twelve (12) months after the employee has
retuned to duty. The SAP shall document the basis upon which a
determination of follow-up testing in excess of both twelve (12)
months and twenty four (24) months has been made.

In accordance with the federal regulations 49 CFR Part 40
Section 40.67, effective August 31, 2009, all follow-up testing will
be conducted under direct observation.

Follow-up testing is separate from and in addition to the
Authority's random testing program. Employees subject to follow-
up testing also will remain in the standard random pool and will be
tested whenever subject to random testing, even if as a result the
employee is tested twice in the same month, week, or day.

The requirements of the SAP’s foliow-up plan “follow the
employee” to subsequent employers or through breaks in service.

g Non-FTA Testing

Separate from any FTA requirements, all applicants for
employment in safety-sensitive positions or employees being
transferred or reinstated into safety-sensitive positions will be
required to submit to and pass a pre-employment drug and/or
alcohol test administered as part of the pre-employment physical
examination. If a pre-employment drug or alcohol test is
cancelled, the Authority shall require the applicant to submit to and
pass another test.
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2.

Also separate from any FTA requirements, the Authority
requires that all employees covered by this policy submit to a drug
and alcohol test:

@

(i)

(iii)

(iv)
(v)

In the event of an accident or any other incident
involving a possible claim of injury or property
damage not otherwise covered by the FTA
regulations. At least one (1) non-bargaining unit
employee shall complete a Condition of Employee
Report.

Based upon a physician's objective medical
judgment.

During a return to duty physical examination not
otherwise covered by the FTA regulations for any
employee performing or supervising an operating
function.

To satisfy EAP requisites.

When the Authority has reasonable suspicion to
believe that a covered employec has used a
prohibited drug and/or engaged in alcohol misuse
when the employee is on Authority property or
during the employee’s tour of duty but is not
otherwise covered by the FTA regulations.

Conduct that Constitutes a Refusal to Submit to a Test

The following conduct will be regarded by the Authority as a
refusal to submit to a drug and/or alcohol test:

eFailure to appear for any test (except a pre-employment test)
within the time allotted by the Authority after being directed to do
50 by the Authority.

sFailure to remain at the testing site until the testing process is
complete; provided that an employee who leaves the testing site
before the testing process commences for a pre-employment test is
not deemed to have refused to test.

eFailure to provide a specimen; provided that an employee who
does not provide a specimen because he/she has left the testing site
before the testing process commences for a pre-employment test is
not deemed to have refused to test.
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eFailure to provide a sufficient amount-of-urine or breath, and it
has been determined, through a required medical evaluation, that
there was no adequate medical explanation for the failure.

eFailure to permit a directly observed or monitored collection
when required per CFR 49 Part 40 Section 40.67.

eFailure or declining to take a second test the Authority or
collector has directed the employee to take.

» Failure to undergo a medical examination or evaluation as
required. In the case of a pre-employment drug test, the employee
is deemed to have refused to test on this basis only if the pre-
employment test is conducted following a contingent offer of
employment.

sFailure to sign the certification at Step 2 of the Alcohol Testing
Form,

oFailure to cooperate with any part of the testing process. {(e.g.
refuse to empty pockets when directed by the collector, behave in a
confrontational way that disrupts the collection process, fail to
wash hands after being directed to do so by the collector).

eFor an observed collection, failure to follow the observer's
instructions to raise clothing above the waist, lower clothing and
underpants, and to turn around to permit the observer to determine
if the employee has any type of prosthetic or other device that
could be used to interfere with the collection process.

sPossessing or wearing a prosthetic or other device that could be
used to interfere with the collection process.

sAdmitting to the collector or MRO that the employee adulterated
or substituted the specimen.

*An adulterated or substituted test resuit verified by an MRO.
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V. METHODOLOGY

The Authority's testing program will conform to the standards established by the
DOT in 49 CFR Part 40 as amended. All employees subject to testing under this policy
will be given notice of the implementation of the policy. The Authority will make copies
of 49 CFR Parts 40 and 655 readily available upon request of any employee subject to
testing under this policy.

Separate from any FTA and DOT requirements, all Authority-mandated drug
testing will be performed to detect for the presence of the following five (5) substances:
barbiturates; benzodiazepine metabolites; methadone; methaqualone; and propoxyphene,
in addition to the five substances tested under the DOT testing regulations. Cutoff levels
for the substances tested under the DOT testing regulations are those provided in 49 CFR
Part 40,

The following initial cutoff levels will be used when screening the specimens to
determine whether they are negative for these additional five (5) drugs or classes of
drugs:

Drug Cutoff Levels (ng/ml)
Barbiturates 300
Benzodiazepine metabolites 300
Methadone 300
Methagualone 300
Propoxyphene 300

The following confirmatory cutoff levels will be used:

Drug Cutoff Levels (ng/ml)
Barbiturates 150
Benzodiazepine metabolites 150
Methadone 150
Methagualone 150
Propoxyphene 150
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ENFORCEMENT OF POLICY

Al

Consequences of Verified Positive Drug Test, Refusal to Submit to a
Drug Test, or Other Violation of the Policy

| B Applicants for Employment

An applicant for employment covered under this policy who has a
verified positive drug test result or refuses to submit to a drug test will be
provided with a list of SAP’s,

Additionally, separate from any FT A mandated requirements, any
applicant for employment covered under this policy who has a verified
positive drug test result, refuses to submit to a drug test, or violates any
other provision of this policy will be disqualified from consideration for
employment with the Authority for a period of at least one (1) year from
the date of testing.

2. Employees

Any covered employee who has a verified positive drug test result
or refuses to submit to a drug test will be removed immediately from
performing any safety-sensitive function until or unless the employee
successfully completes the return to duty process set forth in 49 CFR 40
Subpart O.

Additionally, separate from any FTA mandated requirements, any
employee covered under this policy who has a verified positive drug test
result, refuses to submit to a drug test, or violates any other provision of
this policy will be subject to the provisions contained in Attachment H of
the parties' collective bargaining agreement.

Consequences of Misuse of Alcohol, Refusal to Submit to an Alcohol
Test, or Other Violation of the Policy

Any covered employee who has an alcoho! concentration of 0.04
or greater or refuses to submit to an alcohol test, will be removed
immediately from performing any safety-sensitive function, until or unless
the employee successfully completes the retum to duty process set forth in
49 CFR 40 Subpart O.

Additionally, separate from any FTA mandated requirements, any
employee covered under this policy who has an alcohol concentration of
0.04 or greater, refuses to submit to a test, or violates any other provision
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of this palicy will be subject to the provisions contained in Attachment H
of the parties’ collective bargaining agreement.

In the event of a positive alcohol test of 0.02 or greater but less
than 0.04, the employee shall not be permitted to perform or to continue to
perform safety-sensitive functions until:

()  The employee's alcohol concentration measures less than
0.02; or

(b)  The start of the employee's next regularly scheduled duty
period, but not less than eight (8) hours following
administration of the test.

C. Union Involvement

Separate from any FTA or DOT requirement, if the Authority orders an
employee to submit 10 a drug and/or alcohol test:

sWith respect to Sections IV.B.lb, IV.B.l.c, and IV.B.l.gi, and
IV.B.1.g.iv, the Authority shall make a good faith effort to allow the
employee being ordered to submit to the test to have the opportunity to
consult with a Union representative before submitting to the test, provided,
however, that the failure of the Union representative to be present within
thirty (30) minutes after notification to the Union in accordance with the
procedure set forth below shall in no way affect the requirement of
submission to the test if any of the conditions set forth in Sections
IV.B.1.b, IV.B.l.c,, IV.B.1.g.i, and [V.B.1.g.iv has been met.

oWith respect to Section IV.B.l.g.ii, the Authority shall allow the
employee being ordered to submit to the test a reasonable opportunity to
consult with a Union representative before submitting to the test unless the
consultation would result in a delay in administering the test.

As regards the foregoing, the Authority shall notify Local Unions 241 and
308 that one of its bargaining unit employees is being ordered to submit to testing
as follows:

*Between the hours of 8:00 a.m. and 4:00 p.m., Monday through Friday,
the Authority shall call the Union at the Union office at the following
telephone numbers, Local 241 at (312) 341-1733, or Local 308 at (312)
782-4665.

At all other times, the Authority shall call the Union at the telephone
number of the Board member at the specific location.
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The Union reserves the right to change said notification telephone
numbers upon fourteen (14) days advance written notice to Human Resources..

Notification to the Union is not necessary if a Union representative is
present at the time the request is made, or if a situation exists which reasonably
prevents the Authority from notifying the Union. In the event the Authority fails
to notify the Union because it claims to have been reasonably prevented from
doing so, the burden of showing such will be on the Authority.

The Autherity shall, upon written permission of the employee, notify the
Union of the results of any alcohol test within sixty (60) hours afier the employee
has submitted to the test and/or within sixty (60) hours after the MRO has verified
a positive drug test result with the employee; except that results of tests conducted
pursuant to Section IV.B.1.g.iii shall be reported only where positive and results
of tests pursuant to Section IV.B.1.g.iv shall be reported only where the employee
has been found fit to work and the test results are positive. The Authority shall
make available to the Union a copy of the written report from the laboratory
within twenty-four (24) hours after the report is received by the Authority upon
written permission of the employee.

Employees shall be reinstated to active status pending the result of any
drug and alcohol test conducted pursuant to Sections IV.B.1.e. or IV.B.1.g.iii. If
the test results show the presence of any controlled substance or alcohol, the
employee shall be removed from service immediately and the Authority shall take
further action consistent with the terms and provisions of this policy.

If the results of a drug test show the presence of any controlled substance,
the employee shall have the right to request the split portion of the sample to be
sent for testing to another DHHS-certified laboratory for analysis within seventy-
two (72) hours of notification by the MRO to the employee of the positive test.
All the costs associated with the storage of the split sample shall be borne by the
Union.

D.  Consequences of Negative Test for Employees

Separate from any FTA or DOT requirements, if the analysis of the
employee's urine and/or breath specimen procured in connection with a drug or
alcohol test conducted pursuant to Sections IV.B.1.b or IV.B.1.g establishes that
the specimen is negative for the presence of controlled substances in conformity
with 49 CFR Part 40 as amended, the employee shall be compensated for all
time lost from work directly attributable to the order to take the test, provided
there are no other rule violations which give rise to the order to take the test.
Additionally, the employee shall be compensated at the rate of one and one-half
(1 '2) times the employee's straight time hourly rate for all hours or portions
thereof in excess of his/her scheduled work day that the employee is involved in
activities directly attributable to the order to take the test, Fusther, if the order by
the Authority to submit to the test has been made pursuant to Section [V.B.1.b
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above, and the analysis shows the employee is 1o be considered to have-been
unimpaired, the employee shall have the right to request a meeting to include the
employee, a Union Representative, a member of the Human Resources
Department, and the person who requested the employee to take the test. The
Union shall notify the Authority in writing within fourteen (14) days after the
results of the tests are available of the employee's request for a meeting, and the
meeting shall be scheduled at the convenience of the parties, but no later than
fourteen (14) days after receipt by the Authority of the request, circumstances
permitting. Whenever possible, the meeting will be scheduled during the
employee's regular working hours, and the employee will be compensated at
his/her regular rate of pay for any time lost. In the event the meeting cannot be
scheduled during the employee's regular working hours, the employee shall be
paid an amount equal to four (4) hours pay as compensation for the time spent at
the meeting.

E. Dilute Specimen

Negative dilute results with a creatinine concentration equal to or greater
than 2mg/dL, but less than or equal 10 Smg/dL, will require an immediate
recollection under direct observation. Negative dilute results of greater than
Smg/dL will require the employee to take another test immediately. Should this
second test result in a negative dilute result, the test will be considered a negative
and no additional testing will be required unless directed to do so by the MRO.
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VIL VAN ITRATION PROCEDURE

Separate from any FTA or DOT requirement, any dispute concerning this policy
shall be subject to the parties' grievance-arbitration procedures contained in their
collective bargaining agreement.

VIII. APPLICABILITY OF POLICY TO AUTHORITY CONTRACTORS

All Authority contractor employees, and employees of third party contractors
which operate transportation service for Authority contractors, who are engaged in the
performance of safety-sensitive functions for the Authority are subject to the provisions
of 49 CFR Parts 40 and 655, including the adoption of a drug and alcohol policy which
complies with these regulations. Any contractor employee who violates these provisions
will not be allowed to perform safety-sensitive functions in the Authority-funded service,

Contractors are required to ensure compliance with the applicable provisions of
49 CFR Parts 40 and 655 and must provide timely data to the Authority, as requested by
the Authority, in order that the Authority may include such information in its mandated
reports to the DOT and FTA. The Authority will make every reasonable effort to assist
contractors in compliance, which may include offering Authority-obtained services for
testing, MRO, and SAP reviews, and education and training, for the fee(s) charged to the
Authority

IX. ATTACHMENT G- COLLECTIVE BARGAINING AGREEMENT

This policy amends relevant sections of Attachment G to the parties’ collective
bargaining agreement.

MEMORANDUM OF UNDERSTANDING

(a) To the extent any inconsistencies arise between the Chicago Transit
Authority Drug and Alcoho! Policy and Testing Program for Safety-Sensitive Employees
(“the Policy”) and any federal, state, or local laws, regulations, and ordinances, the latter
shall control and shall supercede any inconsistent provisions of the Policy.

(b) Appendix E: List of Safety-Sensitive Employees attached to the Policy set forth
certain classifications of employees that the Authority deems to be “safety-sensitive”
employees. Locals 241 and 308 preserve any and all claims and defenses either may
have relative to whether any particular classification of employee has been properly
included or excluded from Appendix E.
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APPENDIX A

POLICY AND PROGRAM PERSONNEL

Vice President, Omar A. Brown - Human Resources

obrown@iransitchicago.com / 312-681-2600

Drug and Alcohol Program Manager, Marie Marasovich - Human Resources

mmarasovich@transitchicago.com / 312-681-2223

Drug and Alcohol Program Assistant, Vetrice Coleman - Human Resources

veoleman@transitchicago.com / 312-681-2270

Substance Abuse Professional, Mark Ketterson - Human Resources

mketterson@transitchicago.com / 312-681-2216

Drug and Alcohol Hotline
312-681-2225 ext. 5
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APPENDIX B
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APPENDIX C

DRUG AND ALCOHOL
TEST NOTIFICATION
FORM 7785

THE LM e e R ) AW ADe

FTA/CTA DRUG AND ALCOHOL TEST NOTIFICATION

Eogtoes Nme -1 %
Slantfhodon ek Locn
Dule atsd Tirrw of Aschdurtircidud e wxd Tom Ordand o bt
Tiow of Rtz
FIA gﬂ
Feloop () scasctece wih 41 G Pt 64T and s [y e g e
4P CFR Pt 48 Bubpmi B O Ponsesnbin kst ptinch Coretion of
C Fossumtie Geaphchn; Bsl ouct: Oonia: of Empivyes Fam and Grepoym Parm el Spdal Ootterey Rty
o Divnt actoch Ooraliiug of Brglvyes Form wxd u”u.ﬁ%—u—a‘
rmm gh&d'm

Oescmtadely Revdt bt Desirerj eyt Re owe. | O Redoncy

Tpiyer whe @9 0% PRy Mt Be el

00 REINT @35 RNERIRA SRy ML 1 Wited WIS G Brae oo ey

0 e % Srmart b inl)
C Chablig Darvage (Volice toved)
L3 Rall Vistvicte bnived St In recsovesd from spweion,

Tats: wArer of By Gee el duxrairee i By

PRSI SEILINE RIVMETD 49 CFR FER G W & 61 SEDARE)

R R O A R e S e e e

TOU ARE NI AED AT YOO NRE 7O SUERET T A THLE AMDIEIE ALUGHGL TENT SLASTORDANSE W FINVGTA MESILATIONS.
T ARE TH KEFORY SRESUTEDY TS THR FENSATEY YTEWENE LDORTIN AS DERESTED 07 IR GCLOWNITID VA GIYRIRL.

TUUR MILLIE TO SEMEDIATELY REPCHT AS DFETTIE, O YOUR IZFEUAL TO FULLY FAATICITY It OF ATHMIPT TO
OOEFIEIBNE THE TEFTING FRDCEIS I OCHICENES A WA AT OF FESIIAL RDRLATIONSAN SOR FTA RUALES TRAT BAY
FENLLY B PECIPLIGARY ANTIRN (2 T AID S5CLUDWN COERARSE.

T g fAgnd [a e ——n

Cobbdter Ehevelox
Telabygbeer, wﬂcﬂhﬁbt-n-’r-

T Testrg Complatsg a—

Empesg i 8300 eeckimtivainct D bt et ridIton
s e shubal g el

_= ﬂbdw*h .-mﬂ maad bn s apote baow B
ﬂbLA 80 thrbod hut wal thomart € e why Py bowt v rol “., “hhﬂng
St i wits I3 Sullouiey = mmbied, sy Fed @i 19 sty fu dhy

Outecter’s Eyrns

Acpantasr Sriecrsion

Biperviect Rsasers Ky Detay or as( Feormsiorr

MOTE: Acopy of e Testng Pt 1§ SRt Tpe . ":': ooy
RMPLOYER MURT RETIRN 08 FOR TO IARAGER SEREDUTELY e baem
UPON COMPLEYION OF TEFTON FROCESS. Subbried - Ciooty Doy

L 0 1000 A o




APPENDIX D

DRUG AND ALCOHOL TEST PROTOCOL
FORM 0762
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COLLECTION PROTOCOL FOR ALCOHOL BREATH TESTING
{Effectiva 0B2508)
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APPENDIX E - CTA SAFETY-SENSITIVE POSITION TITLE LIST 2015

JSN |POSITION TITLE UNION [JSN  |POSITION TITLE UNION
5445|Acting Garage Foreman 241 §262|Chief Rail Veh Design Engineer 0
3369} Assembler Helper 8 4381 |Combined Rail Operator 308
2502} Assistant Carpenter Fareman 27 3237|Communications Technician 134
7665 Assistant Chief Equipment Enpineer 0 271|Cenductor 308
1216] Assistant Foreman Steel Fabrication Shop 8 2940|Controller i1 0
3282)Asst Foreman Bus & Truck Mechanics 701 3981 |Controller 11 0f
13751B Electrician 134 7995 |Coordinator, Construction Safery 0
5562|B Electrician {(Light Maintenance) 134 §130|Coordinator, Emergency Preparedness 0|
1371|B Eiectrician (Substation Maintenance) 134 7084]Coordinator, Engincening - Elecirical 0
45794B Progression Maintenanceainer (Pre 9/26/90) 134 7088)Coordinator, Engineering - Signal 4|
1146}Blacksmith & Welder 1247 8593 | Coordinator, Quality Improvement - Bus 0]
2727{Blacksmith & Welder (Frog Shop) 1247 8642|Coordinator, Quality Improvement - Facilities 0

974|Blacksmith & Welder (Skokie) 1247 8594|Coordinator, Quality Improvement - Rail 0
1145|Blacksmith & Welder Foreman 1247 7128|Coordinator, Rail Car Appearance 0
3457|Blackssmith & Welder Leader A 1247 713%|Caordinator, RiMf-Way Janitor 0
1421|Bus & Truck Mechanic 701 8056|Coordinator, Signal Mainlenance 0
2210)Bus & Truck Mechanic Apprentice 701 316|Craneman A 308
1423|Bus & Truck Mechanic Foreman 701 5528|Customer Assistance Supervisor 308
1973|Bus & Truck Mechanic Helper 701 3304 |Electrical Engineer I 0
2600]{Bus & Truck Mechanic Leader 701 3070{Electrical Engineer 111 0
6151 |Bus Body Chassis Specialist 27 5943|Elecirical Engineer Il - Rail 0]
5478|Bus Controller 134 2314|Electrical Maintainer Specialist 9
2624|Bus Dispatcher 241 1385|Electrical Maintenance Man 713
1039|Bus Handler 241 3992|Electrical Unit Assembler-Rail 713

133|Bus Instructor | 24] 970|Elecirical Worker 134
3433|Bus Instructor I 241 5051 |Electrical Worker 134
3779|Bus Instructor 11} 24) 1384|Eiectrical Worker Apprentice 713
2433Bus Mechanic 24 2556} Elecirical Worker Leader 134

110}Bus Operator 241 1269{Emergency Service Chauffeur 700
6092 }Bus Repairer 1] 241 1268 Exﬂency Service Helper 700]
6093{Bus Repairer 11 341 1616|Engine Washer 241
6094|Bus Repairer |V 241 7180|Engineer - Construction )

173|Bus Service Supervisor | 241 7199|Engineer 1 - Signal 0
3432|Bus Service Supervisor Il 241 7201 |Engincet I - Structural 0
1441|Bus Servicer 241 7206|Eng'neer Il - Electrical 9
6211|Bus Servicer Apprentice 11| | 7210 ineer 11 - Mechanical 0
6091|Bus Servicer | 241 7211 |Engineer Il - Mechanical/Edectrical Q
4636]Bus Whee) Chair Lifi Specialist 241 7217}Engineer I - Product 0
6180{Bus/Truck Mechanic-Systems Maintenance 701 7218|Engineer 1l - Rail Equipment o
1437|Car Repairer ‘A’ 308 7220|Engineer 1| - Signal 0
1438|Car Repairer 'B' 308 6236|Engineer 11 - Structural 8

399|Car Servicer 308 7222 EnEin:cr {1 - Structural 0f
6208 Car Servicer Apprentice 308 7735|Engineer Il, Communications i}
1203 Carpenter 27 7227|En 1il - Electrical of
1340|Carpenter 'A* 27 7228|Eng'necr 11i - Electrical Design 0

385{Carpenter Apprentice 27 7231 |Engineer Il - Mechanical 0
2674 Carpenter Foreman 27 7232|Enginccr 111 - Mechanical/Electrical 0
1190 Carpenter Foreman (Skokie) 27 7238 |Engineer Il - Product 0l
1330|Carpenter Foreman (S-Shops) 27 7241 |Engineer 11 - Signal 0

346|Carpenter Leader 27 6237|Engineer 11l - Structural 8
2683|Cash Box Puller 241 7243|Engincer [l - Structura) |
7044 |Chief Bus Equipment Engineer i} 7768|Engineer IV - Communications 0}
1698 |Chief Foot Collector 308 7248|Engineer IV - Electrical 0|
8091]Chief of Fire Protection, Response and Training | 7255|Engineer 1V - Mechanical/Electrical - Qe 0
7046{Chief Rail Equipment Engineer 0| 7256|Engineer IV - Motor Vehicle Equipment 0

CTA SAFETY-SENSITIVE LIST SUBJECT TO CHANGE
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APPENDIX E - CTA SAFETY-SENSITIVE POSITION TITLE LIST 2015

7257{Engineer IV - Power 0] | 7808)Man I, Maintenance - Bus 0
7258 |Engineer IV - Power /Ti esting 0 7809|Mm£ II, Maintenance - Rail 0
7260|Engineer IV - Rail Equipment 0 7739|Manager II. Maintenance Instruction 0
7261 |Engineer IV - Rail Vehicle Design 0 7774|Manager [1, Power & Way Maintenance 0
7262 |Engineer IV - Signal 0 7372|Manager 1I, Transportation 0
7263 [Engineer 1V - Specification/Quality Assurance 0 7810|Manager I, Transportation - Bus 0
6238 En_Eineer 1V - Structural 8 7811 Mmager 11, Transportation - Rail 0
7164]Engineer IV - Structural 0 7717|Manager 11, Transpostation Instruction 0
7267|Engineer IV - Track 0 35209|Manager Maintenance -Bus 0
1381 |Engineering Assistant 134 5210|Manager Maintenance-Rail 0]
2424 |Equipment Tech ) 241 S.’.BZIMamger Power Maintenance 0]
2392(Equipment Tech [l 241 5088|Mansger Power/SignalComm Engineer 0
2689|Equipment Technician | 24) 5293 |Manager Signal Maintenance 0
5497|Extra Board 308 5224|Manager Structure Maintcnance 0
4382|Facil Maintenance Instrucior (1 3283|Manager Substations&Elec Test 0
3371 |Final Assembler ) 5288|Manager Track Maintenance 0
6202|Flagman 308 5208[Manager Transportation - Rail 0
1647|Foot Collecior 308 7305 |Manager Transportation Instruction 0
2595|Foreman B Electricians 134 5207|Manager Transpoctation-Bus 0
1 374|Foreman 'B' Electricians 134 8602|Manager, Bus Capital Projects & Field Engincering 0
4122|Foreman Communications Tech 134 7389|Manager, Bus Heavy Maintenance 0
132] {Foreman Electrical Workers 134 7398{ Manager, Construction Management Oversight 0
1254 Foreman Steel Fabrication Shop [] 7403{Manager, Control Center 0
1436]Garage Assistand Foreman 11 241 7419 Manager, Facilities Maintenance 0
2203 |Garage Instructar 1 241 7424)Manager, Field Operations Track Structure 0
3502{Garage Instructor 11 241 B641|Manager, Janitorial Services 0
2207|Heavy Duty Equipment Operator 700 7438|Manager, Maintenance 0
3437|Industrial Engineer Il 999 7804|Manager, Maintenance - Bus 0|
2302|Inspaction Terminal Instrucior | 308 7805 Manager, Maintenance - Rail 0
2303|Inspection Terminal Instructer 11 308 7436|Manager, Maintenance Construction 0
7748 [Investigator 0 7463 | Manager, Rail Car Appearance 0
853 |lIronworker | 7464| Manager, Rail Customer Facilities Maintenance 0
4976 | ironworker (Non-Welding) | 7454|Manager, Signal Engincering 0
993 | tronworker Foreman 1 7487|Manager, Signal Maintenance 0
3458 |Ironworker General Foreman 1 7492 Mannger. Structura) Maintenance 0
8541 Ironworker Helper 700 7500 Managg, Structure Engineering 0
3658 Ironworker Helper 700| 7493 [Manager, Substation & Power Maintenance 0
6227|Key Instructar 241 7497 Manager, Technical Services - Rail 0]
2632 |Line Foreman 9 7498 |Manager, Technical Support Q
2633 {Lineman 9 7903 [Manager, Track Engineering 0
2634|Lineman Helper 9| 7501 |[Manager. Track Maintenance 0
1535] Loader Grinder Operator 308 7504| Manager, Transportation 0
1191 |Machine Shop Foreman (Skokie) 8 7806 Manaier. Transponation - Bus 0
1324|Machine Shop Foreman (S-Shops) 8 7807|Manager, Transporiation - Rail 0
1962|Machinist 8 8346|Mana§er. Transportation - Rail CS [
1249|Machinist (Frog Shap) 8 8531 |Manager, Transportation - Supervision o}
4679|Machinist (Rail) 8 4768]Material Assignment Dispatcher 134
1416{Machinist Apprentice 8 3923Mechanical Unit Assembler 701
2578{Machinist Foreman 8 3924|Mechanical Unit Preparer 701
2554|Machinist Leader A 8 2211|Mobile Bus Mechanic 241
2732|Machinist Leader A {Fsog Shop) S 6199|Mcdified Customer Assisiant 308
5214|Manager Comm/Power Control 0 257|Motorman 308
7705{Mannger 1, Conirol Center 0 2636|Pm Resident instructor 241
7740 Mmjger 11, Facilities Maintenance 0 3665 |Power Controller 134
7291 Manager Il, Inspections & Investigations 0 7549|Project Manager 0
7367|Manager 11, Maintenance [ 8171 |Project Mﬂa_g.er - Construction 0|

CTA SAFETY-SENSITIVE LIST SUBJECT TO CHANGE
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APPENDIX E - CTA SAFETY-SENSITIVE POSITION TITLE LIST 2015

6190|PTTC Flagman 308 8666|Senior Project Manager - Canstruction 0
6191 |PTTC Rail Inspector 308 5280 Senior Quality Engineer-Electrical ]
6192|PTTC Rail Instructor 308 3279|Senior Quality Engineer-Mechanical 0
75591Quality Assurance lnspector 0 4507)Senior Rait Equipment Engineer 0
5274 Quality Improvement Tech 0 5319|Senior Safety Analyst 0
5758} Quality Improvement Tech 11 0 8646|Senior Safety Officer 0
5988 |Radiator Repairer 73 7994 |Senior Safety Specialist 0
5100|Rai} Carbody Inspecior 308 5277|Senior Shop Eqal Imprv [nspector 0
5479|Rail Controller 134 5487 SeniorSi!nal Engineer 0
6099|Rail Controls Inspector 308 4660|Senior Structural Maintenance Engineer 0
3982|Rail CSR / Security Controller 134 7992|Senior System Safety Engineer 0
6098 |Rail HVAC Repairer 308 8197)Senior Technician, Quality Improvement - Bus 0
3430|Rail Instructor | 308 8198 Senior Technician, Quality Improvement - Rail 0
3431|Rail Instructor {1 308 5287| Senior Track Construction Engineer 0
6203 |Rail Instrucior 11 308 4800| Senior Track Maintenance Engineer 0
6102|Rail Leader/Pitot 308 8662]Senior Transit Safety Investigator 0
305|Rail Service Supervisor | 308 8620|Senior Transit System Safety Officer 0
3434|Rail Service Supervisor I 308 1267{Service Truck Chauffeur 7001
6122{Rail Service Supervisor 111 308 2491|Sheet Metal Foreman 73
6097|Rail Technician 308 2534|Sheet Metaj Foreman 73
3676|Rail Terminal Supervisor 308 1077|Sheet Metal Worker 73
65103 |Rail Truck Shop Repairer 308 22163Sheet Metal Worker 73
2129|Rapid Transit Operator 308 2105]Sheet Metal Worker Apprentice 73
2783|Resident Instructor Tire Repair 241 2287|Shop Inspecior 241
6204|Roadmaster Il 134 1110|Shop Tractor Operator 241
7564|Roadmaster Il 0 2500|Shopman I 8
5290|Roadmaster 11 Track Constr 0 2088|Shopmen II []
5493 |Roadmaster 1l Worktrain 0| 5092]Signal Engineer | 1]
6205{Roadmaster 111 134) 6217]Signal Engineer | 9
7565 Roadmaster 1H 0 3477|Signal Engineer II 0|
5289 Roadmaster I1I Track Maintenance 0 6218|Signal Engineer 11 9
5320]Safety Analyst 0 5089|Signal Enginecr Il of
7566]Safety Officer 0 6219|Signal Engineer 11l 9|
8003 |Safety Specialist 0 6220|Signai Engincer IV 9
4302 {Security Controller L) 5090]Signal Enginecring Coordinator 0
8287|Sccurity Specialist 0 6222}Signal Engineering Coordinator 9
8647|Senier Construction Safety Engincer 0 810|Signal Foreman 9
8621 |Senior Coardinator, Emergency Preparedness 0 2128|Signal Helper 9
7581 |Senior Coordinator, Facilities Maintenance 0 2127|Signal Mainiainer 9
5276|Senior Field Qual Imprv Inspector 0 6221|Signal Maintenance Coordinator 9
2337]Senior Garage Instructor 241 4426|Signal Relay Foreman 9
7589 Senior Industrial Hygienist 0 5800|Special Part-Time Bus Operator 241
8573|Senior Manager, Accident Investigations 0 3292|Structural Engineer | 0
8574 {Senior Marager, Construction Safety & Engineering 0 3293 |Structural E_ngmecf il 0
8475|Senior Manager, inspections & Investigations 0 3113|Structural Engineer Hi 0
8575|Senior Manager, Occupational Health & Safety 0 6239 Structure Engineering Coordinator 8
8485} Senior Manager, Rail Customer Facilities Maiatenance 0 6240( Structure Maintenance Coordinator 8
8661 |Senior Manager, Safety Investigator 0 3370{Sub Assembler 8
7487|Senior Manager, Signal Maintenance 0 2602{Substation Attendant 134
7492|Senior Manager, Structural Maintenance 0 6228|Supervisor Clerk 241
8576|Senior Manager, System Safety - Bus 0 1234 |Supervisory Chauﬂ'eur-Gnnge Man 700
8377)Senior Manager, System Safety - Rail 0 263 |Switchman 308
7501}Senior Manager, Track Mainienance 0 7613|System Safety Engineer 0
8489} Senior Manager, Transporiation - Rail 0 314|TA/Modified Customer Assistant 308
B491{Senior Manager, Ulility Services Q 4508| Tech Design Draftsman 11 0
3486[Senior Power Engineer 0 8114|Technical Trainer - Rail 0

CTA SAFETY-SENSITIVE LIST SUBJECT TO CHANGE
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7619| Technician, Quality Emprovement . 0
T825|Technician, Quality Improvement - Bus Q
7826| Technician, Quality Improvement - Rail 0
5000 Tu!ing Enginccr 134
2367|Testing Engineer | 134

881 Testing Engineer II 134
5031 Testing Engineer 111 134
6054| Testing Engineer IV 134
6055| Testing Engineer V 134
2655|Tire Repairer 241

988 |Tool Maker 8

292[Towerman ‘A’ And ‘B’ 308
2748| Track Lubricator Maintainer 308
6245| Track Maintenance Coordinalor 8
4712| Track Mainienance Et_tgineu 1] 0
2704 Track Maintenance Equipment Operator 308

577|Track Welder 308
3366 Trackman 308
2285| Trackman I1 308
8663 Transit Safety Investigator 0
8616) Transit System Safety Officer 0
6195]Universal Rail Supervisor | 308
6196{Universal Rail Supervisor I1 308
1052|Upholsterer 9777
2581|Work Car Crane Openator 308

414|Work Train Conductor 308
5420|Work Train Conductor 308
4926 | Yardmaster 134
7644 | Yardmaster 0
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I.  OVERVIEW

In a document styled “Chicago Transit Authority Drug and Alcohol Policy and Testing
Program for Safety Sensitive Employees” (“the FTA Policy”), the Chicago Transit Authority
(“the Authority”) set forth a drug and alcohol policy and testing program developed to comply
with the requirements of federal laws and regulatons promulgated by the Federal Transic
Administration (“FTA”) and the Department of Transportation (“DOT”). As required by the
FTA and the DOT, the FTA Policy was limited in its application to only those employees of
the Authority engaged in the performance of safety-sensidve funcdons. This document sets
forth the drug and alcohol policies and testing programs mandated by the Authority, but not
required by the FTA or the DOT for employees of the Authority who do not petform safety-
sensitive functions. This document has been adopied by the Chicago Transit Authority Board
of Directors pursuant to resolution.

In adopting this policy, the Authority does not otherwise waive its right to enforce
already established rules, policies, programs, or the terms and provisions of any applicable
collective bargaining agreement governing drug and alcohol use or possession that are not
inconsistent with this policy. Moreover, this document is intended to be read consistent
with and subject to any otherwise applicable law or regulation presently in effect or which in
the future may take effect. If any section or provision of this document should be held
invalid by operation of law, none of the remainder shall be affected.

The Authorty performs a vital service for the public. To ensure that this
service is delivered safely, efficienty, and effectively, each employee of the Authority
has the responsibility to perform his/her dudes in a safe, conseiendous, and
courteous manner.

The purpose of this policy is to establish guidelines to maintain a drug and
alcohol-free workplace and to reduce the probability of accidents or incidents related
to the use and/or misuse of alcohol and other drugs by employees so that transit
services are delivered safely, efficiently, and effectively.

This policy outlines four principles as a means to achieve the Authority's goal
of providing a workplace free from the effects of drug and alcohol use and/or
misuse for its employees. The first principle emphasizes deterrence from the use of
drugs and alcohol in or affecting the workplace. The Authority will make education
and training available for all employees regarding the effects of substance abuse on
individuals and in the workplace. Supervisors and managers will receive specialized
training in detection, carly intervention, and enforcement.

The second principle is freapment and rehabilitaion. The Authority

maintains an Employee Assistance Program ("EAP™) to assist employees with
personal problems, including those surrounding the misuse of drugs and alcohol.
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The Authority supports rehabilitation before an employee's job is in jeopardy.
Although employees are encouraged 1o receive help for drug and alcohol problems,
participation in the Authorty’s EAP will not excuse an employee's failure to comply
with rules and regulations of the Authority. Nor will it preclude discipline for rule or
policy violations.

The chird principle is detection. Toward this end, the Authority employs six
(6) drug and/or alcohol tests in the following circumstances: pre-employment,
reasonable suspicion, post-accident, based upon a physician’s objective medical
judgment, return to duty, and to satisfy EAP requirements. The foregoing drug and
alcohol test policy will apply to all full-time, part-time, seasonal, and temporary
employces of the Authority not otherwisc cngaged in the performance of safety-
sensitive funcdons. It also applies to applicants for posidons of employment not
otherwise involving the performance of safety-sensitive functons.

The fourth principle is enforcement, which is essental if deterrence,
rehabilitation, and detection are to be successful. All employees must be fit for duty
as defined within this policy. Accordingly, the manufacture, distribution, dispensing,
possession, or use of a drug or controlled substance contrary to the terms of this
policy, and the use or possession of intoxicants contrary to the terms of this policy
are prohibited.

B. Empl M R ibilict

All employees of the Authority covered by this policy are required to refrain
from using drugs and alcohol contrary to the specific prohibidons identified herein.
The Authonty's Vice President, Human Resources (or a designated representative)
will monitor Department practices 1o ensure compliance with and answer any
questons concerning the information presented in this policy. Contact information
for the Vice President, Human Resources and additional program personnel is
contained in Appendix A.

Employees are responsible for ensuring adherence to this policy. Managers
and supervisors will be held accountable for both the application of the policy and
the consistency of its enforcement. To that end, the Authority prohibits the
diseriminatory application, implementation, or enforcement of any provision of this
policy on the basis of race, color, age, sex, religion, national origin and ancestry,
sexual orientation, veteran status, disability, or any other basis protected by federal,
state, or local laws.

C.  Confidentiality

Confidendality will be maintained throughout the drug and alcohol screening
process. The Authority will maintain records in a manner so that the disclosure of
information to unauthorized persons docs not occur. Additionally, the Authority,
the specimen collection site, testing laboratory, medical review officer, ("MRO"),
breath alcohol technician ("BAT"), and the substance abuse professional ("SAP")
will be held to the strict confidentality requirements consistent with FTA and DOT
testing regulations and applicable federal, state, and local laws,
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IIL.

EAP personnel will be expected to carry out all actions relative to this policy
in 2 manner which respects the dignity and confidentiality of those involved. EAP
records are regarded as confidential medical records and ace not available for
inspection by anyone except EAP staff absent a written release of information by the
employee. EAP personael will release information to personnel of the Authority
only on a need-to-know basis subject to advance notice to the employee. In any case
where the employee raises a claim against the Authority involving the quality of care
or services rendered by the EAP, the employee shall be deemed to have waived
his/her dght to confidentiality and the Authority shall have the right to explore
thoroughly and evaluate the employec's participation in the EAP.

A covered employee is entitled, upon written request, to obmin copies of any
records pertaining to the employee’s use of prohibited drugs or alcohol, including any
records pertaining to his/her drug or alcohol tests. The Authority shall prompty
provide the records requested by the employee. Access to an employee’s records shall
not be contngent upon payment for records other than those spedifically requested.

IDEL PROMOT AND
HOL-FREE

A. Deterrence
1. Fitess for Duty

The Authority has determined that an employee is fit for duty when
he/she is able to perform his/her job dutes, including when he/she is ready
for work or working without the presence of any alcohol or the presence of
any specified drugs or their metabolites as prescribed by this policy.
Employees must understand that they are tesponsible for assuring that theis
job conduct is safe and appropriate.

An employee is "on duty" or "subject to duty" within the meaning of
this provision:

*On his/her regularly scheduled days from the time he/she arrives
on the property undl the time he/she completes his/her work
assignments and leaves the property.

®When reporting for a physical examination as a requirement of
his/her position of employ.

®When the employee has volunteered or has been assigned extra
work in his/her day off or vacation.

ePror to the start of duty, when told in advance that he/she is
cxpected to be on duty within the next eight (8) hours.



2. Reporting the Use of Prescription Drugs or "Over-the-
Counter" Medication

All employees are required to report to the Authority the use of
prescription drugs and "over-the-counter” medication if the physical, mental,
or emotional health of the employee is impaired or becomes impaired or
changes significanty through the use of such a prescription drug or "over-
the-counter" medication. A physician designated by the Authority will make
the determinaton as to whether there is a possibility that the employee's
performance of essential functons of the job may be affected or
compromised by the employee's use of any such drug or medication or that
the safety of the employee, his/her co-workers, or the public is, or could be,
in jeopardy. Ifitis concluded that there is such a possibility and a reasonable
accommodaton pursuant to the Americans with Disabilides Act cannot be
made, the employee will be considered unfir for duty and will be removed
from service. The employee will remain out of service but only for such a
reasonable perod of ume as is necessary for the employee to be cleared to
return to work by an Authority-designated physician.

Employees who fail to report their use of prescripdon drugs or
"over-the-counter" medicadon in accordance with this secdon, and
subsequendy have a confirmed positive drug or alcohol test, are subject to
progressive discipline up to and including discharge.

3. Education and Training

The Authority recognizes that education and training of its workforce
and supervisors are major components of a successful drug and alcohol
program. To that extent:

°All employees subject to testing under this policy will be given
notice of the implementation of the policy.

oThe Authority will display and distdbute informational martexal
about the effect of drugs along with a community service hotline
telephone number to assist employees who may be experencing

problems with prohibited drugs.

sThe Authority will distribute informational material about the signs
and symptoms of an alcohol problem and the effects of alcohol
misuse on an individual's health, work, and personal life.

In addidon to the foregoing, the Authority will consider and
implemeat such education and training programs as will help promote safety
goals, maintain the integrity of the Authority's drug and alcohol testing
program, and enhance the benefits of that program.



In order to promote a drug and alcohol-free environment, the Authority will
work to assist eligible employees with problems due to the use of drugs or misuse of
alcohel. Accordingly, the Authority has established and encourages the use of its
Employee Assistance Program ("EAP"). The EAP was established in part so that an
employee who recognizes that he/she has a drug use or alcohol misuse problem may
have the opportunity to receive treatment and rehabilitation.

The Authority’s EAP will assist cligible employees with drug use and alcohol
misuse problems, and related concems, through one or more of the following,
depending upon the circumstances of each particular case:

. Consultadon with supervisors and/or other Authority officials.

= Evaluaton and referral.

. Individual and group counseling.

. Individual case management.

\ Caisis intervendon.

. Specialized education and training programs.

Although employees are encouraged to reccive help for drug and alcohol
problems, participation in the Authority’s EAP will not excuse an employee's failure
to comply with rules and regulations of the Authority. Nor will it preclude discipline
for rule or policy violadons. Employees are directed to any pertinent collective
bargaining agreement for the terms and provisions of, and restrictions and benefits
attendant to, EAP participaton. Any questions regarding the Authority's EAP

should be referred to the Authordty's Vice President, Human Resources (or a
designated representatdve).

IV.  PROVISIONS FOR DRUG AND ALCOHOL TESTING
A.  General Conditions

1. Persons Subject to Testing

The following persons will be subject to drug and alcohol testing
pursuaat to the terms of this policy and must participate in this program as a
condition of employment:

*All full time, part tme, seasonal, and temporary employees of the
Authority not otherwise engaged in the petformance of safety-
sensitive functions; and



eApplicants for positions of employment-with the Authorty not
otherwise involving the performance of safety-sensitive functions.

A "safety-sensitive function" means any of the following dudes:

*Opernting a revenue service vehicle (including when not in revenue
service).

*Operating 2 nonrevenue service vehicle when required to be
operated by a holder of a commercial ddver's license.

sControlling dispatch or movement of a reveaue service vehicle.

#Maintaining (includingrepair, overhaul, and rebuilding) a revenue
service vehicle or equipment used in revenue service.

eCarrying a firearm for security purposes.

Included in the foregoing are supervisors who in fact perform safety-
sensitive functons. Supervisors of covered employees who themselves do
not perform safety-sensitive functions are excluded and, accordingly, subject
to testing under this policy.

2. Prohibited Behavior/Drugs

All persons covered by this policy are subject to the following rules:

#The usc of a controlled substance' by Authority employees at any
time is prohibited.

#The use or possession of a controlled substance from the time an
employee reports for work unil the conclusion of the employee’s
workday or reportng for work in an impaired condition due to the
use of the same is prohibited.

*An employee may not have a controlled substance in his/her system
from the tme of reporting for work untl the conclusion of the
workday.

*An employee shall not knowingly accepr relief from or permit an
employec to work who is under the influence of a controlled
substance.

! “Controlled substance” means any of those substances identified in Schedules I through V of 21 CFR
1308. The terms “drugs™ and “controlled substances” are interchangeable and have the same meaning.
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*The uolawful manufacture, distribution, dispensing, possession, or
use of a controlled substance on Authority property by any person at
any time also is prohibited.

Prohibited Behavior/Alcohol
a. Alcohol Concentration

All persons covered by this policy are prohibited from
reporting to duty or remaining on duty while having an alcohol
concentraton of 0.04 or greater. No Authority supervisory person
having actual knowledge that a covered employee has an alcohol
concentration of 0.04 or greater shall permit the employee to work or
continue to work.

b.  OnDury Use/Possessiog

All persons covered by this policy are prohibited from using
or possessing alcohol while on duty No Authority supervisory
person having actual knowledge that a covered employee is using
alcohol while on duty shall permit the employee to work or continue
to work.

c. - Use

(1)  General

All persons covered by this policy are advised against
the use of alcohol within four (4) hours prior to reporting for
duty.

(2)  Employees Requited to Report for Call

Employees who are in the work book and required to
report for call are subject to the restricdons identified in
subparagraphs IV.A.3.3, b, and ¢(1). Upon receiving a call to
report to duty, the following shall apply:

(a) The employee will be allowed to acknowledge
the use of alcohol at the time he/she is called to
report to duty and the inability to perform his/her
assigned work.

{t)  The employce must take an alcohol test if the
covered cmployee has acknowledged the use of
alcohol but claims the ability to perform his/her
assigned work.



d.  Use Following An Accident

Any person required to take a post-accident alcohol rtest
under this policy is prohibited from using alcohol undl he/she
undergoes a post-accident test, whichever occurs first. Such a test
shall be concluded no later than eight (8) hours after the accident

occurs.

Detection

e Circumstances for Testing
a.  Applicants

No applicant for employment will be hired, transitioned, or
rehired into a position by the Authority unless he/she passes a pre-
employment drug test. The test will be administered as part of the
pre-employment physical examination. If a pre-employment drug test
is cancelled, the Authority shall require the applicant to submit to and
pass another test.

b. Employees

When ordered to do so by the Authonty, an employee
covered by this policy shall submit to a drug and alcohol test:

(1) In the event of an accident or any other incident
involving a possible clim of injury or property
damage.

(i) In the event of an objecdve observation by at least one
(1) non-bargaining unit supervisory employee that an
employee:

. Is or may be impaired in the performance of
his/her dutics due to the use of alcohol or is
displaying behavior that may be associated with
controlled substance use; or

. Is in possession of alcohol, a controlled
substance, narcotics of any kind or associated
paraphemalia on Authonty property.

(i)  Based upon a physician's objective medical judgment.

iv During a return to duty physical examination.
g ty phy

(v)  Tosadsfy EAP requisites



2. Conduct that Constitutes a Refusal to Submit to a Test

The following conduct will be cegarded by the Authority as a refusal
to submit to a drug and/or alcohol test:

eFailure to appear for any test (except a pre-employment test) within
the time allotted by the Authority after being directed to do so by the
Authority.

eFailure to remain at the testing site untl the testing process is
complete; provided that an employee who leaves the testing site
before the testing process commences for a pre-employment test is
not deemed to have refused to test.

eFailure to provide a specimen; provided that an employce who does
not provide a specimen because he/she has left the testing site before
the testing process commences for a pre-employment test is not
deemed t0 have refused to test.

eFailure to provide a sufficient amount of urine or breath, and it has
been determined, through a required medical cvaluadon, that chere
was no adequate medical explanation for the failure.

eFailure to permit a directly observed or monitored collection when
required.

eFailure or declining to take a second test the Authority or collector
has directed the employee to take.

® Failure to undergo a medical examination or evaluation as required.
In the case of a pre-employment drug test, the employee is deemed
10 have refused to test on this basis only if the pre-employment test is
conducted following a contingent offer of employment.

sFailure to sign the cerdfication at Step 2 of the Alcohol Testing
Form.

*Failure to cooperate with any part of the testing process. (e.g. refuse
to empty pockets when directed by the collector, behave in a
confrontational way that disrupts the collection process, fail to wash
hands after being directed to do so by the collector).

eFor an observed collection, failure to follow the observer’s
instructions to raise clothing above the waist, lower clothing and
underpants, and to turn around to permit the observer to determine
if the cmployee has any type of prosthetic or other device that could
be used to interfere with the collection process.



*Possessing or wearing-a prosthetic or other device that could be
used to interfere with the collecton process.

® Admitting to the collector or MRO that the employee adulterated or
substituted the specimen.

®An adulteraced or substituted test result verfied by an MRO.

V.  METHODOLOGY

The Authority's testing program will conform to the standards established by the
DOT in 49 CFR Part 40 as amended. All employees subject to testing under this policy will
be given notice of the implementation of the policy. The Authority will make copies of 49
CFR Part 40 readily available upon request of any employee subject to testing under this

policy.

All Authordty-mandated drug testing will be performed to detect for the presence of the
following five (5) substances: marjuana; cocaine; opiates; phencyclidine; and amphetamines.
Cut-off levels to be used to determine whether specimens are negatve for these five (5) drugs
are provided in 49 CFR Part 40.87.

Addidonally, all Authority mandated drug testing will be performed to detect for the
presence of the following five (5) substances: barbiturates; benzodiazepine metabolites;
methadone; methaqualone; and propoxyphene. The following inidal cutoff levels will be
used when screening specimens to determine whether they are negatve for these additional
five (5) drugs or classes of drugs:

Drug Cutoff Levels (ng/ml)
Barbiturates 300
Benzodiazepine mewabolites 300
Methadone 300
Methaqualone 300
Propoxyphene 300

The following confirmatory cutoff levels will be used:

Drug Cutoff Levels (ng/ml)
Barbiturates 150
Benzodiazepine metabolites 150
Mcthadone 150
Methaqualone 150
Propoxyphene 150
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VL. ENFORCEMENT OF POLICY

A

rified Pogitive D ti
of 0.04 ot Greater, Refusal to Submit 10 a Test, or Qther Violation of
the Policy
1 Applicants for Employment

Any applicant for employment covered under this policy who has a
verified positive drug test sresult, refuses to submit to a test, or violates any
other provision of the policy will be disqualified from consideration for
employment with the Authority for a period of at least one (1) year from the
dare of testing.

2. Employees

Any employee who has a verified positive drug test result, an alcohol
concentration of 0.04 or greater, refuses to submit to a test administered
under this policy, or violates any other provision of the policy may be subject
to disciplinary action consistent with already established rules, policies, and
procedures of the Authoriry.

The foregoing is not intended to interfere with an otherwise qualified
employee from participating in the Authority’s EAP pursuant to the terms of
Artachment H to the collective bargaining agreement between the Authority
and the Union. Any disciplinary action taken by the Authority under this
policy, an employee’s right to continued employment with the Authority, and
an employee request that he/she be allowed to participate in the EAP shall
be evaluated consistent with the terms of such Attachment H.

Union Involvement

If the Authority orders an employee subject to a collective bargaining

agreement to submir to a drug and/or alcohol test

oWith respect to Sections IV.B.1.bi and [V.B.1.bii, at least one (1) non-
bargaining unit employee shall complete a “Conditon of Employee Report,” a
sample of which is attached hereto as Appendix B.

®\With respect to Sections IV.B.1.bi. and TV.B.1.b.ii, the Authority shall
make a good faith ¢ffort to allow the employee being ordered to submit to
the test to have the opportunity to consult with a Union representative
before submitting to the test, provided, however, that the failure of the
Union representative to be present within thirty (30) minutes after
notification to the Union in accordance with the proceduse set forth below

shall in no way affect the requirement of submission to the test if any of the
condidons set forth in Sectons IV.B.1.b.i. and IV.B.1.b.ii., has been met.
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oWith respect to Section TV.B.1.b.ili, the-Authority shall allow the employee
being ordered to submit to the test a reasonable opportunity to consult with
2 Union representadve before submitting to the test unless the consultation
would result in a delay in administering the test.

As regards the foregoing, the Authonrty shall notfy Local Unions 241 and
308 chat one of its bargaining unit employees is being ordered to submit to testing as
follows:

sBecween the hours of 8:00 a.m, and 4:00 p.m., Monday through Friday, the
Authorty shall call the Union at the Union office at the following telephone
numbers, Local 241 at {(312) 341-1733, or Local 308 at (312) 782-4665.

oAt all other times, the Authority shall call the Union at the telephone

number of the Board member at the specific location.

The Union reserves the rght to change said notification telephone numbers
upon fourtcen (14) days advance written notice to the Authority's Vice President
ofHuman Resources.

Notification to the Union is not nccessary if a Union representative is
present at the ome the request is made, or if a situadon esists which reasonably
prevents the Authodty from notifying the Union. In the event the Authority fails 1o
notfy the Union because it claims 1o have been reasonably prevented from doing so,
the burden of showing such will be on the Auchority.

C. Consequences of Negative Test for Employees

If the analysis of the employee's urine and/or breath specimen procured in
connection with a drug or alcohol test conducted under this policy establishes that
the specimen is negadve for the presence of controlled substances in conformity
with Secdon V of this policy, the employee shall be compensated for ali dme lost
from work directly attrbutable to the order to ke the test, provided there are no
other rule violations which give rise to the order to take the test. Additdonally, the
employee shall be compensated at the rate of one and one-half (1 V4) times the
employee's straight time hourdy mte for all hours or portions thereof in excess of
his/her scheduled work day that the employee is involved in activides directly
attributable to the order ro take the test. Further, if the order by the Authority to
submit to the test has been made pursuant to Secdon IV.B.1.b.ii. above, and the
analysis shows the employee is to be considered to have been unimpaired, the
employee shall have the right to request a meeting to include the employee, a Union
Representative, a member of the Human Resources Department, and the person
who requested the employee to take the test. The Union shall notify the Authority in
writing within fourteen (14) days after the results of the tests are available of the
employee's request for a meeting, and the meeting shall be scheduled at the
convenience of the parties, but no later than fourteen (14) days after receipt by the
Authority of the request, circumstances permitting. Whenever possible, the meeting
will be scheduled during the employee's regular working hours, and the employee
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will be compensated at his/her regular rate of pay for any tme lost. In the cvent the
meeting cannot be scheduled during the employee's regular working hours, the
employee shall be paid an amount equal to four (4) hours pay as compensation for
the time spent at the meeting,

D.  Dilute Specimen

Negative dilute results with a creatinine concentration equal to or greater
than 2mg/dL, but less than or equal to 5mg/dL, will require an immediate
recollection under direct observation. Negative dilute results of greater than Smg/dL
will require the employee to take another test immediately. Should his second test
result in a negative dilutc result, the test will be considered a negadve and no
additonal testing will be required unless directed to do so by the MRO.

Vil - IT

Separate from any FTA or DOT requirement, any dispute concerning this policy shall be
subject to the parties' grievance-arbitration procedures contained in their collective
bargaining agreement.

VIII. TG-COLLE AR

This policy amends relevant sections of Attachment G to the parties’ collective
bargaining agreement,

MEMORANDUM OF UNDERSTANDING

To the extent any inconsistencies arse between the Chicago Transit Authority Drug and
Alcohol Policy and Testing Program for Non-Safety Sensitive Employees (“the Policy”) and
any federal, state or local laws, regulations, and ordinances, the larter shall control and shall
supercede any inconsistent provisions of the Policy.



APPENDIX A

POLICY AND PROGRAM PERSONNEL

Vice President, Omar A. Brown - Human Resources

obrown@transitchicago.com / 312-681-2600

Drug and Alcohol Program Manager, Marie Marasovich - Human Resources
mmarasovich@transitchicago.com / 312-681-2223

Drug and Alcohol Program Assistant, Vetrice Coleman - Human Resources

veoleman@transitchicago.com / 312-681-2270

Substance Abuse Professional, Mark Ketterson - Human Resources

mketterson@transitchicago.com / 312-681.2216

Drug and Alcohol Hotline
312-681-2225 ext. 5
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APPENDIX C -
DRUG AND ALCOHOL TEST
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ATTACHMENT H

Employee Assistance
Program (EAP)

Part of Wage and Working Conditions Agreement
between CTA and 241 & 308 ATU




ATTACHMENT H

Employee Assistance Program (EAP)
Part of Wage and Working Conditions Agreement between CTA
and 241 & 308 ATU

A. Services

The services of the Employee Assistance Program (EAP) will be available to full-time permanent
employees who have completed one year of continuous service who voluntarily request assistance from
the EAP, to first time rule violator under the circumstances described in Section B below, and to their
family members or significant others who seek advice or assistance in the areas listed below. In addition,
the services of the EAP will be available to individual part-time employees who have completed one year
of continuous service and who voluntarily request assistance from the program or who are first-time rule
violators under the circumstances described in Section B below. The areas for which advice or assistance
may be sought are the following:

1. Substance Abuse
Services for the treatment of substance abuse is available to eligible employees upon formal
enrollment into the EAP and subject to the terms and conditions herein and the employee’s chosen
health care plan.

2. Financial Legal and Domestic Relations Problems
Services to assist with financial, legal or domestic relations problems are available to eligible
employees without formal enrollment into the EAP.

3. Qther
Services to assist with emotional probiems and other problems which affect the employee’s job
performance are available to eligible employees without formal enrollment into the EAP subject to
the terms and conditions of the employee’s chosen health care plan.

Services of the EAP are available to employees designated as Full-Time Permanent (FTP), Full-Time
Temporary (FTT), Part-Time (PT) and Special-Part-Time (SPT).

B. Participation

1. Volunteers
Volunteers are those employees eligible to participate in EAP who request the assistance of the
EAP on their own, The option of participating in the EAP as a volunteer will not be available to an
employee after he or she has been notified to submit to breath/urine testing under CTA Drug and
Alcohol Policy and Testing Program for Safety-Sensitive Employees and supplemental Policy for
Non-Safety-Sensitive Employees, nor can an employee become a volunteer when subject to
disciplinary action in order to avoid the discipline.
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2. First Time Rule Violators

a. - If an employee eligible to participate in EAP, as defined in Section A above, with three (3)
or more years of service violates the Authority’s rules concerning alcohol, drug or
controlied substance abuse (i.e. a rule violator), he/she may seek and be granted admission
to the EAP subject to the following limitations:

b. An employee who tests positive for alcohol (above specified limits), controlled substances
or narcotics in the event of a vehicular accident involving a possible claim of personal
injury or property damage will be discharged for the first such rule violation.

c. In the case of a first time rule violator with three (3) or more years of continuous service,
except in vehicular accident involving the possible claim of personal injury or property
damage as defined by the “Attachment H Appendix™, the rule violation alone will not
constitute a basis for justifiable discharge.

d. A first time rule violator with less than three (3) years of continuous service will be
discharged on the basis of the rule violation alone. For a temporary employee who is hired
as a part-time or full-time employee, any period between the time of his resignation and his
acceptance of the first job opening offered to him will be included in the computation of
continuous service, provided the employee has resigned from temporary employment for
the purpose of obtaining part-time or full-time employment.

e. A first time rule violator who refuses to participate in the EAP when provided the
opportunity by the CTA, or by an arbitration decision will be discharged.

f. An employee who has had more than one rule violation as defined above will be
discharged.

g. An employee who, prior to September 26, 1990, has participated more than once in the
EAP program as a rule violator and/or a volunteer, because of drug and/or alcohol abuse
may be allowed to participate in the program one additional time during the course of his or
her employment. Such an employee will not be given access to the EAP as a rule violator
if their previous participation was as a rule violator as defined above.

3. Independent Treatment Services

Employees who independently receive alcohol and/or substance abuse treatment services, and who
either request payment for such services through a CTA health benefit program, or through some
other health care program not associated with the CTA, must notify the Employee Assistance
Program in writing within ten (10) days from the beginning of treatment. Such employees shall be
treated as volunteer in accordance with section B.1 as of the date they notify the Employee
Assistance Program. If an employee fails to provide notice as required under this paragraph, such
employee shall be treated as a rule violator in accordance with Section B.2. In addition, they will
be held personally liable for all costs associated with said treatment.

Employees who choose to participate in HMOs will waive any claim to confidentially between
themselves and the HMO and/or HMO-affiliated treatment physicians concerning alcohol and/or
substance abuse treatment and will permit said HMO and/or physicians to notify the Authority if
they seek such treatment from said HMO and/or treating physician. They also agree to fully
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participate in any initial and/or follow-up monitoring program as determined by the
Administrator/Coordinator of the EAP.

C. Treatment Programs

1. The Substance Abuse Professional to whom the participant’s case has been referred will
determine what professional assistance, if any, is necessary to resolve the individual’s
problems.

2. Ifatreatment program in necessary, the employee will not be allowed 1o continue in active
service in his or her present occupation unless the Authority determines that the employee’s
occupation and the nature and severity of his/her problem does not require removal from
service or job duties,

3. Notwithstanding paragraph 2 above, employees who perform safety-sensitive functions and
have entered the EAP due to an alcohol, narcotic or controlled substance use/abuse problem
shall be removed from service. Employees will be returned to service only after receiving
certification from the CTA Medical Review Officer.

4. A full-time permanent employee who has completed one year continuous service and
volunteers into the EAP because of an alcohol, narcotics or controlled substance use/abuse
problem is eligible to sign into the sick book and additionally is eligible for the following:

a. The employee is eligible to avail himself or herself of the weekly indemnity insurance
benefit of $200 per week while the employee is participating in an authonized and
approved detoxification and rehabilitation program for a total of sixteen (16) weeks.
The indemnity insurance benefit will be available for a second time during the course
of employment for a total eight (8) weeks. In no event shall the weekly indemnity
insurance benefit exceed a total of twenty-four (24) weeks during the course of

employment.

b. The employee will be eligible for hospital insurance benefits for hospital administered
detoxification rehabilitation three (3) times during the course of employment.

5. A part-time employee who has completed one (1) year of continuous service and volunteers
into the EAP because of an alcohol, narcotics or controlled substance use/abuse problem is
eligible 10 sign into the sick book and additionally is eligible for hospital insurance benefits for
hospital administered detoxification rehabilitation three (3) times during the course of
employment.

6. Upon successful completion of the initial phase of a treatment program prescribed by the
Substance Abuse Professional, but in no event sooner than eight (8) weeks after entering the
EAP, a volunteer whose current job classification at the time of entering the EAP is safety-
sensitive will be returned to the active status in his/her former classification, subject to the
applicable procedures and restrictions, and provided the volunteer has been approved to retumn
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to duty by the Substance Abuse Professional and been found £t for duty by the CTA Medical
Review Officer, subject to the voluntary announced relapse provision in Section G 4.

Upon successful completion of the initial phase of a prescribed treatment program, but in no
event sooner than four (4) weeks after entering the EAP, a volunteer whose job classification at
the time of entering the EAP is non-safety-sensitive will be returned 10 active status in his/her
former non-safety-sensitive classification, subject to the applicable procedures and restrictions,
and provided the volunteer has been approved to return to duty by the Substance Abuse
Professional and been found fit to return by the CTA Medical Review Officer, subject to the
voluntary announced relapse provision in Section G.4.

Upon successful completion by a volunteer of a prescribed treatment program, and prior to his
or her return to active status, the EAP shall provide the volunteer with a written confirmation
that he or she has been released to return to active status, the date he or she entered the
Program, and that the time spent in inactive status as directed by the EAP shall not be charged
as absenteeism,

. Any volunteer who participates in a treatment plan prescribed by the Substance Abuse

Professional and who fails to satisfactorily participate in said treatment program, or who
otherwise fails to satisfy all terms and conditions of his/her EAP participation as determined by
the Substance Abuse Professional, or who the CTA Medical Review Office finds unfit to return
to duty, shall be made a rule violator provided the employee has no prior rules violation subject
to the terms and conditions of Section B.2.

. An employee may volunteer into the EAP because of an alcohol, narcotics, or controlled

substance use/abuse problem three (3) times during the course of his employment.

An employee who, prior to September 26, 1990, has participated more than once in the EAP
program as a rule violator and/or a volunteer because of drug and/or alcohol abuse, may be
allowed to participate in the program one additional time during the course of his or her
employment. Such an employee will not be given access to the EAP as a rule violator if said
previous participation was as a rule violator.

- Any first time rule violator who is eligible and is penmitted by the CTA or by arbitral remedy

in a discharge case to participate in the EAP shall not be eligible for any weekly indemnity
insurance benefits. A first time rule violator shall be entitled to the following other benefit:

The employee will be eligible for hospital insurance benefits for hospital administered
detoxification-rehabilitation three (3) times during the course of employment. However,
Jailure to make the appropriate patient advocate notice and or failure to contact the
Administrator/Coordinator of the EAP within ten (10) days of said treatment will result in the
employee being held responsible for all such billings. Contact with the employee's health care
provider only, will not fulfill this notice requirement.

10. Upon successful completion of the initial phase of a prescribed treatment program, but in no

event sooner than sixteen (16) weeks after entering the Employee Assistance Program, a rule
violator will be returned to active status in his or her former classification, subject to applicable
procedures and restrictions.
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i1,

12.

13,

14,

Any rule violator who participated in a treatment plan prescribed by the Substance Abuse
Professional and who fails to satisfactorily participate in said treatment program, or who
otherwise fails to satisfy all terms and conditions of his/her EAP participation, as determined
by the Substance Abuse Professional, or who the CTA Medical Review Officer finds unfit to
return to duty, shall be terminated.

Although an employee may be accepted into the EAP because of an alcohol, narcotics, or
controlled substance use/abuse problem as a rule violator only once during the course of
his/her employment, such an employee will have the right to volunteer three (3) times into the
Program for this problem during the course of employment. However, no employee shall have
access to the EAP as either a volunteer or a rule violator, or a combination of the two, more
than three times during his/her employment. (Therefore, an employee may either volunteer
three (3) times, or be a volunteer twice (2) and a rule violator once (1) during his/her
employment.)

Any employee who is not actively working in his/her regular classification as & result of
participating in the EAP is entitled to receive upon request and on the same basis as all other
employees, payment for any unused vacation. Such vacation payment will not be given during
the same period as an indemnity payment.

It is understood, however, that nothing herein shall service to provide benefits to employees
who would not otherwise be entitled to same under Article 15 (Insurance and Sickness
Benefits) of the collective bargaining agreement.

D. Restrictions

An employee suffering from an alcohol/narcotics/substance use/abuse or psychiatric impairment will be
removed from safety-sensitive classification. An employee in a safety-sensitive classification shall be
deemed suffering from psychiatric impairment when the employee’s condition in a safety-sensitive
classification poses a safety risk to self, the public, or other employees.

E.1 Return to Former Classification

An employee who has been removed from his or her occupation for undergoing treatment as a result of
entering the Employee Assistance Program to receive treatment for alcohol/narcotics/substance use or
psychiatric problems will be returned to his or her former position under the following circumstances:

Alcohol/Narcotics/Controlled Substances:

The employee has actively and successfully participated in the prescribed program of
treatment;

The employee passes a physical examination certified by the Medical Review Officer and
requalifies for his or her position through normal procedures; and
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c. The employee agrees to continue participation in the Employee Assistance Program and to

comply with monitoring programs directed by the Authority.

Psychiatric Impairment:

The Employee Assistance Program Director determines that the employee is capable of
resuming active employment and the Medical Review Officer releases the employee;

The employee is not precluded from such return by operational or by other medical
restrictions; and

The employee agrees to continue participation in the Employee Assistance Program and to
comply with monitoring programs directed by the Authority.

E.2 EAP participants Who Do Not Desire to Return to Former
Safety-Sensitive Position

An employee-participant, formerly a safety-sensitive employee, who successfully completes the initial
treatment phase of the Employee Assistance Program and who does not wish to retum to his or her former
position is subject to the following procedures:

a.

The employee-participant will request in writing to the Employee Assistance Program
Administrator/Coordinator that he or she be placed in a position other than his or her former
position.

The EAP Administrator/Coordinator will notify the Union and Personnel Administration
Department and the employee-participant’s department of the employee-participant's request.

If an alternate bargaining unit position is available, an employee-participant, for purposes of
initial placement only, will be placed in that position on the basis of company seniority. It is
understood and agreed that the determination of whether or not an alternate bargaining unit
position is available is within the sole discretion of the CTA and is not a grievable issue under
the CTA-ATU Wage and Working Conditions Agreement. Nothing contained herein
precluded an employee from bidding on a posted position in accordance with the procedures
contained in the Wage and Working Conditions Agreement.

If no alternate position is immediately available, the employee participant will be placed in
Area 605 and will be subject to Attachment D of the CTA Wage and Working Conditions
Agreement. However, such employee participant, no earlier than nine months after being
placed in Area 605 and no later than ninety days prior to the expiration of the two-year period
referred to in Attachment D may request a retumn to his or her former operating position and
will be placed in such budgeted position if it is available and if the Authority’s medical
department has found the employee fit for duty.
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e. If an employee-participant makes a request to be placed in a position other than his or her

former position, weekly indemnity insurance benefits will be terminated on the date of the
request,

F. Bridging of the Work Record

The work and discipline record of an employee participating in the Employee Assistance program will be
bridged across the period of time an employee is not actively working in his or her regular classification
for the purpose of determining time limitations in consideration of the employee’s past record.

G. Program Adherence

1.

. Employees who have entered the EAP must continue to meet all conditions prescribed at

the beginning of the treatment program.

. Each participant who retums to dury after successfully completing the initial phase of the

EAP is subject to unannounced follow-up drug and/or alcohol testing. The Substance
Abuse Professional shall determine the frequency and duration of such follow-up testing.
The participant shall be required to take a minimum of six (6) follow-up tests with verified
negative results during the first twelve (12) months after returning to duty. After that
period of time, the Substance Abuse Professional shall determine the frequency and
duration of follow-up testing, provided that the follow-up testing period ends sixty (60)
months after the employee returns to duty.

. Upon notification of a follow-up test, the employee must report to the designated testing

location as required. Violation of such conditions will warrant a Memorandum of Non-
Participation which may constitute rule violator status in accordance with Section B.2.
Also, failure to progress toward resolution of problems which affect work performance,
fitness for duty, or that the employee’s pledge to remain substance free will also warrant a
Memorandum of Non-Participation which may constitute rule violator status in accordance
with Section B.2,

. An employee required by the EAP to submit to a follow-up test, in accordance with this

section, during his/her scheduled work hours shall be compensated by the CTA for the time
he or she spends with no loss of daily pay. However, it is understood that if an employee is
directed to return to work after completion of a follow-up test, the employee may be
required to perform any work to be done in his/her classification, including unscheduled
work. Time spent in meeting the follow-up test requirement will be considered as time
worked for overtime computation purposes.
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. An employee requested by the Authority to submit to a drug and/or alcohol test due to the

employee’s failure to satisfactorily comply with his/her follow-up testing plan requirements
shall not be compensated.

If an employee is on active status after the initial EAP treatment anytime during the course
of the follow-up phase and is found to be positive for alcohol (above the specified limits),
drugs or controlled substances, he or she will be considered as a rule violator as defined by
Section B.2 except as provided in Section G.4 below. An employee is deemed to be on
active status and subject to this provision as of the time the employee reports for the retum
to work physical. The Substance Abuse Professional will notify the employee in writing, at
the time he or she successfully completes their initial phase of EAP treatment and is
released to return to his or her former classification, that the follow-up phase commences
when the employee reports to the Medical Department for the retum to work physical.

. However, an employee on active status as referenced in subsection 3.2 above shall be

discharged and not be made a rule violator if (1) the employee has any prior rule violations
during his/her history of employment with CTA, or (2) the positive result was for a
drug/alcohol test conducted pursuant to a vehicular post-accident situation involving any
personal injury or property damage as defined by Section B.2 and the “Attachment H
Appendix”.

. If an employee, anytime during the course of the follow-up testing period referred to in

Section G.3, and prior to notification of a drug and/or alcohol test in accordance with
Attachment G, Section 11.A, informs the EAP counselor that he or she has relapsed, the
employee shall be permitted to continue in the Program. An employee will be permitted to
relapse only once during the follow-up testing period. The employee will continue in the
Program as either a rule violator or a volunteer depending on how he or she was admitted
to the Program prior to the relapse. However, continuing in the Program shall not
constitute volunteering into the Program for the purposes of Section C.8. The Substance
Abuse Professional shall determine the length of the prescribed treatment program, but in
no event shall an employee be removed from service for more than sixteen (16) weeks after
announcing his or her relapse. Upon the Medical Review Officer finding the employee fit
for duty, the employee shall again be subject to unannounced follow-up testing pursuant to
Section G.3 above,

. The EAP will notify the Union and conduct an intervention meeting in the event of non-

participation on the part of a participant. However, continued non-participation after said
intervention will result in a Memorandum of Non-Participation which may constitute rule
violator status as defined by Section B.2. Inadvertent failure to notify the Union, or failure
to conduct said intervention meeting, will not serve to excuse an employee for non-
compliance with the prescribed EAP conditions.

226344v3
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H. Administration of the Employee Assistance Program

The Chicago Transit Authority reserves the right to administer the Employee Assistance Program, to the
extent that it is responsible for the administration of the persons and institutions that provide necessary
treatment and services and the administration of appropriate treatment and services.

A Union-Management Committee, consisting of no more than four (4) representatives appointed by the
Authority and four (4) representatives appointed by the ATU Local Unions will meet and confer on issues
concerning the provisions of Attachments G and H of the CTA-ATU Wages and Working Conditions
Agreement. This Committee will meet, at the request of either part, to review and make recommendations
concemning the administration of the Program. Such recommendations will not be binding unless
specifically accepted by the Authority and the Unions.

I.  Hiring of Former Part-time Employees

Part-time employees who resign as a result of drug or alcohol problems are eligible for reconsideration for
employment after a twelve (12) month period. To reapply, the former employee must formally notify the
EAP of his’her request and include records that verify that the emplayee has been drug or alcohol free. If
the EAP approves the employee's request, the employee’s request for reemployment will be considered by
the Personnel Department equally with all other applicants for employment. Should the employee be
selected for further processing, the employee will be notified and will continue the employment process
subject to normal employment procedures.

J. Effective Date

Date of ratification by both parties.

K. Grievance/Arbitration Procedure

Any dispute conceming this policy shall be subject to the parties’ grievance/arbitration procedure
contained in their collective bargaining agreement.
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ATTACHMENT H APPENDIX

Definition. For the purposes of Attachment H, “Vehicular Accident” is defined as an occurrence
associated with the operation of a CTA vehicle that results in a possible claim of personal injury and/or
property damage. It is the intent of the parties that this definition included any employee(s) whose
performance could have contributed to the accident such as:

¢ employee(s) who were controlling the movement of or operating the vehicle at the time of the
accident, .

» employee(s) assisting in the movement of the vehicle at the time of the accident, and/or,

* employee(s) who repaired, maintain or serviced the vehicle, and where it was determined that the
performance of said repair, maintenance or servicing could have contributed to the accident.

In general. The authority to order a post-accident test is pursuant to Attachment G of the collective
bargaining agreement. The decision whether to conduct a post-accident test rests with the CTA official(s)
with the authority to make such decisions. The CTA official has up to ¢ight (8) hours from the time an
accident occurs in which to conduct a breath alcohol test and up to thirty-two (32) hours in which to
collect a urine specimen to conduct a drug test. The procedure to determine whether alcohol/drug testing
shall be done under Federal Transit Administration (“FTA™) or CTA jurisdiction is contained in Human
Resources Compliance Bulletin HRPC 97-1, a copy of which is attached hereto.

Futal accidents. A post-accident test must always be ordered when there is a fatality. In such instance, if
the employee(s) involved is(are) safety sensitive, an FTA post-accident test will be ordered by the CTA
official. If the employee(s) involved in the fatal accident is(are) not safety sensitive, a CTA post-accident
test will be ordered by the CTA official.

Non-fatal accidents. In non-fatal accidents, the CTA official will determine whether to order a post-
accident test using the best information available at the time of the decision. If the CTA official
determines, using the best information available at the time the decision is made, that the employee(s)
could have contributed to the accident, the CTA official shall order a CTA or FTA post-accident text.

However, if the CTA official determines, using the best information available at the time the decision is
made, that the employee’s performance can be completely discounted as a contributing factor to the
accident, the CTA official is not required to order a post-accident test, regardiess whether the test falls
under FTA or CTA jurisdiction.
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No. 1: Full-Time Temporary Employees for

Chicago Trans Capital Projects

S -
———a—
— Meorchandise Mart Plaza, P.O.
Er—— - OWito, ot €K1

March 23, 1990

Mr. Thadeus Thoures
International Representative
International Brotherhood of
Boilermakers, Mtron Ship Builders,
Blacksmiths, Forgers and Helpers
Local #1247

2400 East Devon, Svite 218

Des Plaines, IL 60018

Re: Full-Time Temporary Employees
ror Capital Projects

Dear Mr. Thoures:

The Authority has received federal funding for capital improvement
Projects involving rehabilitation of rail cars and of air-conditioning units.

As 3 result of this capital funding, the Authority will possibly require
two full-time temporary Blacksmith Welders for the period extending from
approximately April 1, 1990 to June 1, 1991. While the Authority cannot
commit to retaining such employees beyond the depletion of federal funding,
we recognize that the duration of the new projects is such that we could not
expect full-time temporary employees to commit to working an extended period
of time without benefits. Therefore we have designed the following program:

1.  Employees will be hired as FTT's and will be informed that they will
be required 1o resign or be separated at the end of the capiltal project to
which they are assigned if budgeted full-time permanent positions are not
available in which to place them. ’

¢ 2. At the completion of six months, the employees' work records will
be evaluated and, if acceptable, they will continue as full-time temporary
employees. However, for the purpose of benefit eligibility only (and with the
exception of pension credit), they will be treated as if they had become
full-time permanent employees. They will begin to receive normal vacation ¢
credit for days worked; they witl become eligible for holidays under the terms
of the CTA-Union Wages and Working Condilions Agreement; and they will .
become eligible for the full employees’ group insurance package under the
same terms as a newly hired full-time permanent employee.
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a. For example, an employee hired on January 1st will continue to
be an FTT employee on and after July 1st, but wili be able to
take and be paid for the scheduled work day preceding
Christmas Day, since this holiday occurs more then three
months after July Ist. The employee would not be eligible for
the Fourth of July holiday, since under the terms of the
CTA-Union Agreement, no holiday guarantees apply for the
first three months of permanent employment, and, for the
purposes of the holiday benefit, the FTT employee is being
treated as a permanent employee as of July Ist.

b. For example, given the above January 1st-July 1st
scenario, the FTT employee and his or her dependents are
eligible for hospital and medical benefits on October 1st, just
as any other employee who became permanent on July 1st.

3. As stated above, the FTT employee will not be given pension credit
nor be required to make pension contributions.

4. In the event full-time permanent positions become available during
the capital projects period, FTT employees with an acceptable record will be
given first preference for such open positions. The FTT employee will be
placed in the position and will be given credit for the period spent as an
FTT. For example, if the employee has been an FTT for sixth months or
more, he will immediately become a fuli-time permanent employee.

S. In the event that the FTT employee cannot be placed in a full-time
permanent position at the time that the Capital project work to which he is
assigned concludes, he or she will be required to resign or be
administratively separated.

6. Any qualified reference submitted by the Union for the FTT-Capital
positions will be given first preference for hiring into those positions. Please
keep in mind the Authority's affirmative action commitments.

‘
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If the above is acceptable to the Union, please so indicated by signing below.
If you have any questions, please contact me immediately.

Accepted: Very truly yours,
2

(: -y 7
- fr—— 5 r—
71:‘““ e (J‘—’r@¥ %H-«&bo 6ames E. Bidwill :

Director, Contract Administration

JEB:If

cc: C, Lang .
T. Czech
J. Marshalt
G. Ward, Jr.
G, Tapling
C. Andersen
G. Kurowski



No. 2: Full-Time Temporary Employees for Capital
Projects (Hired Priot to 3/23/90)

Chicago Transit Authority

Merchandise Mart Plaza. P.O. Box 3555
Chicago, liinols 60654
{312) 664.7200

==1a

Mr. Thadeus Thoures

International Representative

international Brotherhood of
Boilermakers, lron Ship Builders,
Blacksmiths, Forgers and Helpers

Local #1247

2400 East Devon, Suite 218

Des Plaines, J1. 60018

June 27, 1990

RE: Full-Time Temporary Employees
For Capital Projects Hired
Prior teo March 23, 1990

Dear Mr. Thoures:

The Authority is prepared to extend the same benefits as outlined
in our March 23, 1990 letter of agreement to certain full-time
temporary capital employees hired prior to March 23, 199G. A copy of
this letter of agreement is attached herewith as Exhibit A

The employees hired prior to March 23, 1990 eligible to receive
these benefits are listed on Exhibit B, attached. Exhibit B also
reflects the employees' dates of hire, when/if they transitioned to a
non-capital position and the employees’ eligibility dates for certain
benefits (1.e. insurance, holidays, etc.).

If the above is acceptable to you, please so indicate by signing
below and return it to me.

As soon as we have your acceptance, a copy of this letter of
agreement {including exhibits) will be sent toc Personnel
Addlinistration, Payroll Operations, Insurance and the affected
employees' Jocation areas so that the necessary steps can be taken to

effectuate this agreement.
1f you have any questions, please contact me immediately.

Very truly yours,

CJonsa? fdoslff

irector, Contract Administration
ACCEPTED:

ihadeus Thoures

International Represedtative
Local #1247




s

Chicago frans Exhibit A
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Herchandise Mert Plaza, P.O.
Chicago, lifincis 80654
(312) 6847200

March 23, 1990

Mr. Thadeus Thoures
International Representative
{nternational Brotherhood of
Boilermakers, iron Ship Builders,
Blacksmiths, Forgers and Helpers
Local #1247

2400 East Devon, Suite 218

Des Plaines, IL 60018

Re: Full-Time Temporary Employees
for Capital Projects

Dear Mr. Thoures:

The Authority has received federal funding for capital imp!'ovement
projects involving rehabilitation of rail cars and of aig-conditioning units.

As a result of this capital funding, the Authority will possibly require
two full-time temporary Blacksmith Welders for the period extending from
approximately April 1, 1990 to June 1, 1991. While the Authority canaot
commit to retaining such employees beyond the depletion of federal funding,
we recognize that the duration of the new projects is such that we couid not
expect full-time temporary employees to commit to working an extended period
of time without benefits. Therefore we have designed the following program:

1. Employees will be hired as FTT's and will be informed that they wifl
be required to resign or be separated at the end of the capital project to
which they are assigned if budgeted full-time permanent positions are not
avaifable in which to place them. .

<4 2. At the completion of six months, the employees' work records will
be evaluated and, if acceptable, they will continue as full-time temporary
employees. However, for the purpose of benefit eligibility only (and with the
exception of pension credit), they will be treated as if they had become
full-time permanent employees. They will begin to réceive normal vacation
credit for days worked; they will become eligible for holidays under the _terms
of the CTA-Union Wages and Working Conditions Agreement; and they will
become eligible Yor the full employees’ group insurance package under the
same terms as a newly hired full-time permanent employee.
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a. For example, an employee hired on January 1st will continue to
be an FTT employee on and after July 1st, but will be able to
take and be paid for the scheduled work day preceding
Christmas Day, since this holiday occurs more then three
months after July 1st. The employee would not be eligible for
the Fourth of July holiday, since under the terms of the
CTA-Union Agreement, no holiday guarantees apply for the
first three months of permanent employment, and, for the
purposes of the holiday benefit, the FTT employee is, being
treated as a permanent employee as of July tst. -

b. For example, given the above January 1st-July Ist
scenario, the FTT employee and his or her dependents are
eligible for hospitat and medical benefits on October 1st, just
as any other employee who became permanent on July 1st.

3. As stated above, the FTT employee will not be given pension credit
nor be required to make pension contributions.

4. In the event full-time permanent positions become available during
the capital projects period, FTT employees with an acceptable record will be
given first preference for such open positions. The FTT employee will be
placed in the position and will be given credit for the period spent as an
FTT. For example, if the employee has been an FTT for sixth months or
more, he will immediately become 2 full-time permanent employee.

5. In the event that the FTT employee cannot be placed in a full-time
permanent position at the time that the Capital project work to which he is
assigned concludes, he or she will be required to resign or be :
administiatively separated.

6. Any qualified reference submitted by the Union for the FTT-Capital
positions will be given first preference for hiring into those positions. Please
keep in mind the Authority's affirmative action commitments.



Full-Time Temporary Employees
Capital Projects

March 23, 1990

Page 3

If the above is acceptable to the Union, please so indicated by signing below.
If you have any questions, please contact me immediately.

Accepted: Very truly yours,

ARG ’S’a————*p
4LJLw= (Je&% Dames E. Bidwil '

Director, Contract Administration

JEB:f . :

cc: C. Lang
T. Czech
J. Marshall
G. Ward, Jr.
G. Tapling
C. Andersen
G. Kurowski



[P

BLACKSMITHS (71 Employee) Exhibit 8

Employee Name: Marion Sandle

Badge No:

Entered Service Date: 2/19/90

Job Classification: Full-time temporary blacksmith
Capital Program

Pursuant to Agreement:
Etigible for full-time permanent benefits: 8/19/90

Eligible for holidays: 11/19/90
Eligible for hospital/medical benefits: 11/19/90



No. 3: Inter-Union Transfers (cover rmemo dated
2/27181)

Chicago Transit Authority

Marchandise Mart Plaza, P O Bos 35§
Chicago. tinais 60654

1312y €68 7200

December 10, 1990

tr. Nick F. Burkard

Business Manager

International Brotherhood of flectrical Workers
Local Union #9

High Point Plaza Office Center

4415 West Harrison Street, Suite #330

Hillside, [11inois 60162

RE: Inter-Union Transfers

Dear Mr. Burkard:

In accordance with the directive of Interest Arbitrator James J.
Healy in Part V, Section X and Part V1, Section Xl of his September
26, 1990 Arbitration Award between the Authority and the Amalgamated
Transit Union, the International Brotherhood of €lectrical Workers,
the Teamsters and the Metal Trades Council, this Jetter is written to
record the agreement of the parties concerning the subject of
Union-referred applicants.

The agreement is as follaws:

1. a) Half of the entry-level openings within the bargaining
unit jurisdiction aof an individual |.8.E.W. or M.T.C. union wil} be
posted as full-time permanent positions. First preference for filling
the positions will be automatically given to present full-time
permanent employees in the individval bargaining unit. If qualified
candidates cannot be selected from this group, then all other
qualified, full-time permanent CTA employees who have applied will be
considered for the opening. If qualified candidates still cannot be
found, then the position will revert to FTT status and the Authority

will.consider outside hires.

1. b) The remaining half of entry-level openings will be filled,
as in the past, as full-time temporary positions and will be filled by

outside hires.

2. In each of the CTA-M.T.C. and CTA-1,B.E .M. Wage and
Horking Conditions Agreement, paragraph B of the section titled
“Temporary Employees” will be interpreted to include permanent
full-time employees who transfer from positions outside of the
bargaining unit jurisdiction into positions within an 1.8.E.W. or
M.T.C. union's bargaining unit jurisdiction. In other words, the
. Provision under which fifty percent (50%) of open full-time temporary

employee positions are conditionally reserved for Union-referred
applicants will be applied to all entry-level positions within the



Nick F. Burkard
Page - 2 -
December 10, 1990

individual union's bargaining unit jurisdiction whether or not they
are full-time permanent positions filled by an employee transferred
from another CTA positiens, or are full-time temporary positions
filled by an outside hire. Ffor example, a transferred employee would
be considered to be a “CTA referral”, unless he or she was in fact
recommended for the position by the union, in which case the employee
would be considered a “Union-referral” and would be counted toward
satisfaction of the conditional requirement that 50% of positions
would be reserved for union-referred applicants.

3. 1f a CTA employee transfers inte a position within a
particular union's bargaining unit jurisdiction, he or she will be
transferred as a full-time permanent employee and retain his or her
company seniority for such benefits as vacations, health and welfare,
holidays and pension. His or her departmental and union seniority

will begin on the day of transfer.

If the above accurately reflects the agreement between the
Authority and the unions you represent as a member of the Interest
Arbitration Panel, please so indicate by signing below.

Very truly yours,

oA D

Grant Mard, Jr.
Hanager, Labor Relations

L]
APPROVED:

ck F. Burkar

GW/JEB/mrn
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rebruary 27, 1991

T0: See Distribution List
FROM: Director, Contract Administration
RE: Inter-Union Transfers

Attached is a letter of agreement executed by Grant Ward, Jr. as a
representative of the Authority and by Nick Burkard, as interest arbitrator
for the Metal Trades Council unions, the 1.B.E.W. unions and the Teamsters,
which satisfies Part V, Section X and Part V], Section X] of the Healy

interest arbitration award.

This agreement concerns inter-union transfers. It allows an employee
in one bargaining unit to transfer to a position under the jurisdiction of
another bargaining unit without the previous requirement of resigning and
being rehired as a full-time temporary employee thus Yosing all benefits’
earned by years of service, such as vacation entitlement and pension
credit. The agreement also protects the union's conditional right, under
the "Temporary Employee” provision of the CTA-Union collective bargaining
agreement, to refer applicants for 50% of open positions within its
jurisdiction, by expanding that right from full-time temporary positions to
all entry level positions within the bargaining unit jurisdiction of the

Union, '

This letter of agreement will be incorporated as an attachment to the

integrated collective bargaining agreements of all affected unions,
including the separately negotiated agreements with the Operating Engineers

and the Bricklayers.
IT you have any questions or comments, please contact me.

J%es E. Bidwill

JEB: ek

Attach.

cc: T. Czech C. Lang T. Stevens
A. Gaughan R. LeBron G. Tapling
R, Gierut J. Marshall D. Traxler
E. Hil) D. Martin G. Ward, Jr.
D. Hillock R. Smith R. Winston

Ay

8473000



AGREEMENT BETWEEN THE CTA CRAFT COALITION AND TEE CHICAGO
TRANSIT AUTHORITY REGARDING PROJECT LABOR AGREEMENTS

The Chicago Transit Authority (“CTA") and the Isbar arganizstions that bargained as &
Coalition in the negotiations that resulted in the Wage and Worldng Conditions Agreements with
the stated expiration dates of December 31, 2015 (“Craft Coalition™) hereby agree as folfows:

In order to insure tbe timely, ordedly and uninterrupted complation of work without labor
disputes, and to reducs job sits friction, CTA and each Craft Union agres as follows during the

terro of this Agreement:

To the extent permitted by law, in the event the CTA, either directly or indirectly through
a contractor or construction manager, undertakes construction work within the trade/craft
Jurisdicdon of & member of the CTA Craft Union Coalition to be dane at the Site of
construction or aff-site solely for inwalletion at the Site as defined in and permitad by
the National Labor Relations Act, owned, leased or controlled by tha CTA, each affecled
Coalition Union shall receive thirty (30) days sdvapce motlee prior to the CTA’s
underteking except in the case of emergency, the CTA shall perform or require the
performance of such work by a person, firm, or company signatory or willing to become
signalory for the purposes of the CTA Project to an existing labor agreement with the
Conltion Union or a union with the appropriate trade/craft junisdiction located in the
geopraphic arca served by the CTA. Said agreement shall be included in all requeats for
bids and/or proposals in accordance with CTA written policy, contracts or subcontracts of
whatsoever tier by all contractors or subcontractoss.

This agreemeant is subject 1o the approval by the Chicago Transit Board.
This sgreement does not apply to contracts previously awarded entered into or advertisad

puior lo the date of this agreement.
CHICAGO TRANSIT AUTHORITY CRAFT COALITION

Date; /O~ 25-/r3






